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ADDENDUM NO. 2 

CITY OF FALLON 

SHERMAN STREET AND NORTH BROADWAY STREET 

REHABILITATION PROJECT 

 

SUPPLEMENTAL NOTICE TO BIDDERS NO. 2 

All current plan holders will be notified by e-mail of this addendum.  Please acknowledge receipt of 

the addendum in accordance with Section 00200 “Instructions to Bidders”, Article 13.07 of the 

Contract Documents.  For inquiries, please contact Brian Byrd, City of Fallon Public Works Director at 

(775) 217-5990. 

 

REFERENCE IS MADE TO THE SHERMAN STREET AND NORTH BROADWAY STREET REHABILITATION 

PROJECT (CDBG GRANT NO.: 21/PF/04, PWP No.: CH-2022-408), UPON WHICH BIDS WILL BE OPENED 

AT 3:00 PM LOCAL TIME ON AUGUST 4, 2022. 

 

THE FOLLOWING MODIFICATIONS ARE TO BE MADE TO THE ORIGINAL CONTRACT DOCUMENT: 

 

CONTRACT DOCUMENTS 

 

1) The CDBG Grant Number has been updated on the following pages or sections: 

a. Replace the contract document cover sheet with the attached cover sheet. 

b. Replace section 00420 of the contract documents in its entirety with the attached 

section 00420 (7 pages).   

 

2) Updated Federal forms have been provided by CDBG. Please update the following sections 

and/or pages of the contract documents and replace with the referenced pages: 

a. Replace section 00421, pages 1 through 8, with the attached 9 pages.  

b. Replace section 00FED in its entirety with the attached section 00FED (29 pages).  

c. Replace section 00600 Table of Contents with the attached page. 

d. Replace section 00641 “Wage Comparison Worksheet”, “MBE Report”, section 643 

“Grantees Notification of Contracts & Subcontracts”, and “Federal Payroll Form and 

Instruction” with the attached sections (30 pages). Note that additional forms have 

been provided for the awarded contractor to fill out. These can be referenced in the 

revised section 600 Table of Contents.  

 

 

Please forward this addendum if you have given your copy 

of the contract documents to another party 
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Lumos & Associates 

Senior Project Manager, 

Engineering Division 

 

 

 

 

 

 

 

 

 

 

__________________________ 

Alex Greenblat, P.E. 

_________________________________ 

Bidder’s Acknowledgement 

 

Signed this _______ day of ____________, 2022 

 

 

 

 

-END OF ADDENDUM NO. 2- 
 

7/29/2022



Issued For Bidding – July 14th, 2022 

City of Fallon 

 
55 W. Williams Avenue 

Fallon, NV 89406 

 
Bidding and Contract Documents 

& Project Specifications 

for the 

Sherman Street and North Broadway Street  

Rehabilitation Project 

PWP# CH-2022-408 

CDBG Grant# 21/PF/04 

 
July 2022 

 

 

 

 

 
Prepared by: 

 

 

 
Lumos & Associates, Inc. 

178 South Maine Street 

Fallon, NV 89406 

Phone (775) 423-2188 
7/29/2022



00420-1 

LIST OF SUBCONTRACTORS AND SUPPLIERS BIDDING  
 

Project Name: Sherman St. and N. Broadway St. Rehabilitation Contractor: ___________________________________  
Public Works Project No.: CH-2022-408 
CDBG Grant No.: 21/PF/04 
 

List all subcontractors providing bids to your firm for this contract.  You may make copies of this form.   
 
This form must be submitted no later than 5:00 pm the next business day after the bid opening time.  

 

SUBCONTRACTOR NAME AND ADDRESS 
SUBCONTRACTOR 

PHONE NO. 

NEVADA 
CONTRACTOR 

LICENSE # 
(IF APPLICABLE) 

LICENSE 
LIMIT 

(IF APPLICABLE) USED? 
DBE 

CERTIFIED? SUPPLIER? 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

  
  

 Yes       No  Yes       No  Yes       No 

 
  REV. 09/13 
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BIDDER SUBCONTRACTOR INFORMATION 
(For subcontractors exceeding five percent (5%) of the bid amount) 

 
Project Name: Sherman St. and N. Broadway St. Rehabilitation Contractor: 

 ________________________________________________________
Public Works Project No.: CH-2022-408 
CDBG Grant No.: 21/PF/04 

 

 Address:
 
  
 

Total Bid Amount $  __________________   
  

 
This information must be submitted with your bid proposal.  The bidder shall enter “NONE” under “SUBCONTRACTOR NAME” if not using subcontractors exceeding 
5% of the bid amount. 

SUBCONTRACTOR NAME AND ADDRESS PHONE NO. 

PROPOSAL ITEM 
NO(S).* 
(7 DIGIT #) 

NEVADA 
CONTRACTOR 

LICENSE # 
(IF APPLICABLE) 

LICENSE LIMIT 
(IF APPLICABLE) 

DESCRIPTION OF WORK OR SERVICES 
TO BE SUBCONTRACTED 

      

      

      

      

      

      

      

      

 
The undersigned affirms all work, other than that being performed by the subcontractors listed in the subcontractor reports 
submitted for this contract, will be performed by the Prime Contractor listed above.  

 
 

  
* Please list all items (attach a separate sheet if necessary).  Do not enter “multiple” or “various.” 
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            Contractor’s Signature                                  Date 
 
 
 

 

Telephone No.  ________________________________  
 
REV. 09/13 
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BIDDER SUBCONTRACTOR INFORMATION 
(For subcontractors exceeding one percent (1%) of bid amount or $50,000, whichever is greater) 

 

Project Name: Sherman St. and N. Broadway St. Rehabilitation  Contractor: 
 ____________________________________________________

Public Works Project No.: CH-2022-408 
CDBG Grant No.: 21/PF/04 

 

 Address:
 
  
 

Bid Amount $  ______________________   
  

 
This information must be submitted by the three (3) lowest bidders no later than 2 hours after the bid opening time.  The bidder shall enter “NONE” under 
“SUBCONTRACTOR NAME” if not using subcontractors exceeding 1% of the bid amount.   

 

SUBCONTRACTOR NAME AND ADDRESS 
SUBCONTRACTOR 

PHONE NO. 

PROPOSAL 
ITEM NO(S).* 

(7 DIGIT #) 

NEVADA 
CONTRACTOR 

LICENSE # 
(IF APPLICABLE) 

LICENSE 
LIMIT 

(IF APPLICABLE) 

DESCRIPTION OF WORK OR SERVICES 
TO BE SUBCONTRACTED 

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 
 

 
  

           Contractor’s Signature                                  Date 
 
* Please list all items (attach a separate sheet if necessary).  Do not enter “multiple” or “various.” 
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Telephone No. _________________________________ 
 
 
REV. 09/13 



00420-6 

BIDDER DISADVANTAGED BUSINESS (DBE) INFORMATION 
 

Contract No.:   Contractor: 
 __________________________________________________  

CDBG Grant No.: 21/PF/04 
 

  

Public Works Project No.: CH-2022-408  Address: 
  

  
Total Bid Amount $ 
 _____________________________________________  

  
  

 
Contract DBE Goal:  0.0 %. 
 

This information must be submitted with the bid proposal.  Please list all subcontractors used to fulfill the DBE requirements for this contract. A bidder unable to meet the DBE 
goal shall submit documentation to outline their Good Faith Efforts (GFE) toward meeting the contract goal. Total DBE participation is subject to verification. Please fill out the 
form completely.  Use additional forms if necessary. 
 
DBE SUBCONTRACTORS: 

DBE NAME AND ADDRESS 
DBE 

PHONE NO. 
PROPOSAL 
ITEM NO(S). 

100% DBE 
SUB 

BID AMOUNT 

DBE 
CERTIFICATION 

NO.* 
DESCRIPTION OF WORK OR SERVICES TO BE 
CONTRACTED OR SUPPLIES TO BE SUPPLIED 

 
 

    

 
 

    

 
 

    

A. TOTAL OF SUBCONTRACTOR DBE BID AMOUNT:    

 
DBE SUPPLIERS: 

DBE NAME AND ADDRESS 
DBE 

PHONE NO. 
PROPOSAL 
ITEM NO(S). 

100% DBE 
SUPPLIER 

BID AMOUNT 

60% DBE 
SUPPLIER 

BID AMOUNT 
(PARTICIPATIO

N) 

DBE 
CERTIFICATION 

NO.* 
DESCRIPTION OF WORK OR SERVICES TO BE 
CONTRACTED OR SUPPLIES TO BE SUPPLIED 

 
 

     

 
 

     

 
 

     

B. TOTAL OF SUPPLIER DBE PARTICIPATION AMOUNT: 
   

 
 

 
 

  

     Contractor’s Signature                                     Date 

C. Total Dollar Value of DBE Participation** (Add Totals from Lines A & B): $_____________ 

D. Total Percent of DBE Participation (Divide Line C by Total Bid Amount): _______% 

 



00420-7 

 
 
 

 
Telephone No. ______________________________ __  

 
REV. 9/13 

*DBEs must be certified by the Nevada Unified Certification Program. 
 
**DBE Participation amount is 100% of the subcontractor’s bid amount and 60% of the supplier’s bid amount . 

 



COMMUNITY DEVELOPMENT BLOCK GRANT 
CERTIFICATION OF BIDDER/CONTRACTOR REGARDING 

EQUAL EMPLOYMENT OPPORTUNITY 
INSTRUCTIONS 
 
This certification is required pursuant to Executive Order 11246 (30 F.R. 12319‐25). The 
implementing rules and regulations provide that any bidder or prospective contractor, or any of 
their proposed subcontractors, shall state as an initial part of the bid or negotiations of the 
contract whether it has participated in any previous contract or subcontract subject to the 
equal opportunity clause; and if so, whether it has filed all compliance reports due under 
applicable instructions. 
 
Where the certification indicates that the bidder has not filed a compliance report due under 
applicable instructions, such bidder shall be required to submit a compliance report within 
seven calendar days after the bid opening. No contract shall be awarded unless such report is 
submitted. 
 
CERTIFICATION 
 
“The Bidder (Contractor) shall complete the following statement by checking the appropriate 
boxes. 
 
The Bidder (Contractor) has [ ]has not [ ] participated in a previous contract or subcontract 
subject to the equal opportunity clause prescribed by Executive Order 10925, or Executive 
Order 11114, or Executive Order 11246. 
 
The Bidder (Contractor) has [ ] has not [ ] submitted all compliance reports in connection with 
any such contract due under the applicable filing requirements; and that representations 
indicating submission of required compliance reports signed by proposed subcontractors will be 
obtained prior to award of subcontracts. 
 
If the Bidder (Contractor) has participated in a previous contract subject to the equal 
opportunity clause and has not submitted compliance reports due under applicable filing 
requirements, the Bidder (Proposer) shall submit a compliance report on Standard Form 100, 
'Employee Information Report EEO‐1' prior to the award of contract.” See www.eeoc.gov for 
more information. 
 
 
_____________________________________________________________________ 
Name & Title of Bidder/Contractor (Please Type) 
 
 
_______________________________________ _____________________ 
Signature Date 

00421-1 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM 
CERTIFICATION OF PROPOSED SUBCONTRACTOR REGARDING 

EQUAL EMPLOYMENT OPPORTUNITY 
INSTRUCTIONS 
 
This certification is required pursuant to Executive Order 11246 (30 F.R. 12319‐25). The 
implementing rules and regulations provide that any bidder or prospective contractor, or any of 
their proposed subcontractors, shall state as an initial part of the bid or negotiations of the 
contract whether it has participated in any previous contract or subcontract subject to the 
equal opportunity clause; and if so, whether it has filed all compliance reports due under 
applicable instructions. 
 
Where the certification indicates that the bidder has not filed a compliance report due under 
applicable instructions, such bidder shall be required to submit a compliance report within 
seven calendar days after the bid opening. No contract shall be awarded unless such report is 
submitted. 
 
CERTIFICATION 
 
“The Subcontractor shall complete the following statement by checking the appropriate boxes. 
The Subcontractor has [ ]has not [ ] participated in a previous contract or subcontract subject 
to the equal opportunity clause prescribed by Executive Order 10925, or Executive Order 
11114, or Executive Order 11246. 
 
The Subcontractor has [ ] has not [ ] submitted all compliance reports in connection with any 
such contract due under the applicable filing requirements; and that representations indicating 
submission of required compliance reports signed by proposed subcontractors will be obtained 
prior to award of subcontracts. 
 
If the Subcontractor has participated in a previous contract subject to the equal opportunity 
clause and has not submitted compliance reports due under applicable filing requirements, the 
Subcontractor shall submit a compliance report on Standard Form 100, 'Employee Information 
Report EEO‐1' prior to the award of contract.” See www.eeoc.gov for more details. 
 
_____________________________________________________________________ 
Name & Address of Subcontractor (Please Type) 
 
_______________________________________ _____________________ 
Signature Date 
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NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM 
LOBBYING ASSURANCES – BIDDER/MAIN CONTRACTOR 

 
The undersigned certifies, to the best of his or her knowledge and belief, that: 
 
(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or 
employee of any agency, a Member of Congress, an officer or employee of Congress, or an 
employee of any Federal contract, the making of any Federal grant, the making of any 
Federal loan, the entering into of any cooperative agreement, and the extension, 
continuation, renewal, amendment, or modification of any Federal contact, grant, loan, or 
cooperative agreement. 
 
(2) If any funds other than Federal appropriated funds have been paid or will be paid to any 
person for influencing or attempting to influence an officer or employee of any agency, a 
Member of Congress, an officer or employee of Congress, or an employee of a Member of 
Congress in connection with this Federal contract, grant, loan or cooperative agreement, 
the undersigned shall complete and submit Standard Form‐LLL, “Disclosure Form to Report 
Lobbying,” in accordance with its instructions. 
 
(3) The undersigned shall require that the language of this certification be included in the 
award documents for all sub awards at the all tiers (including subcontracts, sub grants, and 
contracts under grants, loans, and cooperative agreements) and that all sub recipients shall 
certify and disclose accordingly. 
 
This certification is a material representation of fact upon which reliance was placed when this 
transaction was made or entered into. Submission of this certification is a prerequisite for 
making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any 
person who fails to file the required certification shall be subject to a civil penalty of not less 
than $10,000 and not more than $100,000 for each failure. 
 
 
Signature ______________________________________ _____________ 
 
 
Bidder/Main Contractor: Authorized Official Date 
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NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM 
LOBBYING ASSURANCES ‐ SUBCONTRACTOR 

 
The undersigned certifies, to the best of his or her knowledge and belief, that: 
 
(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or 
employee of any agency, a Member of Congress, an officer or employee of Congress, or an 
employee of any Federal contract, the making of any Federal grant, the making of any 
Federal loan, the entering into of any cooperative agreement, and the extension, 
continuation, renewal, amendment, or modification of any Federal contact, grant, loan, or 
cooperative agreement. 
 
(2) If any funds other than Federal appropriated funds have been paid or will be paid to any 
person for influencing or attempting to influence an officer or employee of any agency, a 
Member of Congress, an officer or employee of Congress, or an employee of a Member of 
Congress in connection with this Federal contract, grant, loan or cooperative agreement, 
the undersigned shall complete and submit Standard Form‐LLL, “Disclosure Form to Report 
Lobbying,” in accordance with its instructions. 
 
(3) The undersigned shall require that the language of this certification be included in the 
award documents for all sub awards at the all tiers (including subcontracts, sub grants, and 
contracts under grants, loans, and cooperative agreements) and that all sub recipients shall 
certify and disclose accordingly. 
 
This certification is a material representation of fact upon which reliance was placed when this 
transaction was made or entered into. Submission of this certification is a prerequisite for 
making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any 
person who fails to file the required certification shall be subject to a civil penalty of not less 
than $10,000 and not more than $100,000 for each failure. 
 
 
Signature ______________________________________ _____________ 
 
Subcontractor: Authorized Official Date 
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NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM 
CERTIFICATION OF CONTRACTOR OR SUBCONTRACTOR REGARDING 

DEBARMENT, SUSPENSION, INELIGIBILITY OR 
VOLUNTARY EXCLUSION 

 
The undersigned contractor or subcontractor certifies, to the best of his knowledge and belief, 
that: 
 
1. Neither it nor its principals are presently debarred, suspended, proposed for debarment, 
declared ineligible or voluntarily excluded from participation in this contract by any Federal 
department, agency, or program. 
 
2. Where either the contractor or subcontractor is unable to certify to any of the above 
statements, the contractor or subcontractor shall attach an explanation as to why a 
certification cannot be submitted. 
 
 
___________________________________________________________ 
Name of Contractor or Subcontractor 
 
___________________________________________________________ 
Name and Title of Authorized Representative 
 
_______________________________________ _________________ 

Signature Date 
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COMMUNITY DEVELOPMENT BLOCK GRANT 
CERTIFICATION OF PROPOSED CONTRACTOR REGARDING SECTION 3 AND 

SEGREGATED FACILITIES 
_______________________________________ _____________________________ 
Name of Contractor Project Name and Number 
 
The undersigned hereby certifies that: 
a) Section 3 provisions are included in the contract: 
 
b) A written Section 3 Clause was prepared and submitted as part of the bid 
proceedings (If the project exceeds $200,000); 
 
c) No segregated facilities will be maintained. 
 
 
_______________________________________ 
Print or type Name & Title of Person Signing 
 
_______________________________________ _____________________________ 
Signature Date 
 
Directions: This certification is to be completed by the contractor and submitted with 
the bid document. Subparagraph c) does not preclude contractors from providing 
separate lavatories or changing facilities for men and women. 
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COMMUNITY DEVELOPMENT BLOCK GRANT 
CERTIFICATION OF PROPOSED SUBCONTRACTOR REGARDING SECTION 3 AND 

SEGREGATED FACILITIES 
_______________________________________ _____________________________ 
Name of Subcontractor Project Name and Number 
 
The undersigned hereby certifies that: 
 

a) Section 3 provisions are included in the contract: 
b) A written Section 3 Clause was prepared and submitted as part of the bid 
proceedings (If the project exceeds $200,000) 
c) No segregated facilities will be maintained. 

 
 
 
_______________________________________ 
Print or type Name & Title of Person Signing 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

00421-7 
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CDBG Section 3 Policy and Procedures Revised 7/2021 

 

 

 
SECTION 3 CONTRACTOR ESTIMATED PROJECT 

WORKFORCE BREADOWN 
 

Job Category Total 
Estimated 
Positions 

No. of Positions 
Currently Occupied by 
Permanent Employees 

No. of 
Vacant 
Positions 

No. of Positions to be Filled 
with Targeted and/or 

Section 3 Workers 
and estimate of hire date. 

 
Ex: (2)- ¾/2014 

Officers/Supervisors     

Professionals     

Technicians     

Office     

Clerical     

Trade     

Journeymen     

Apprentices     

Trainees     

Others     

Others     

Others     

Total     

00421-8
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CDBG Section 3 Policy and Procedures Revised 7/2021 

 

 

                       CONTRACTOR PERMANENT WORK FORCE FORM 
This form is used to determine the Section 3 Workers already employed by the bidding contractor. 

 
               Project Name:           Name of Contractor:   

 
 

               Address:           Date:                                                      
 

This form will be compared to Davis -Bacon Payrolls during construction to ensure compliance. 
 
 

 
Employee Name 

 
Job Title 

Certified Section 3 
Worker 

Monthly Salary Salary Below 80% of 
Median 

YES NO   

       

       

       

       

       

       

       

       

       

I certify the above employees are permanent employees of . I certify the above employees are on 
our regular monthly payroll and have their W-2 tax forms for our records. These records will be available to the city/county for the 
above referenced project for verification purposes. I understand that falsifying information is perjury and subject to legal ramifications. 

 
 
 
 
 

Print Name Signature Date 



00FED 

FEDERAL REQUIREMENTS  

 

TABLE OF CONTENTS 

 

 

 

 

 

Item  Number 

 

 

Equal Opportunity Clause for Contracts under $10,000 ................  ............................................ 00FED-1 

 

Equal Opportunity Clause for Contracts over $10,000 ..................  ............................................ 00FED-2 

 

Standard Federal Equal Opportunity Construction Contracts Specifications ............................. 00FED-5 

 

Federal Labor Standards Provisions (form HUD-4010) ..................  ........................................... 00FED-11 

 

Certification of Compliance with Air and Water Acts ....................  ........................................... 00FED-17 

 

Special Conditions Pertaining to Hazards, Safety Standards, and Accident Prevention ........... 00FED-18 

 

Unfair Trade Practices ....................................................................  ........................................... 00FED-19 

 

SAM.gov Registration .....................................................................  ........................................... 00FED-70 

 

Section 3 Provisions for Contracts .................................................  ........................................... 00FED-71 

 

Section 3 Clause .............................................................................  ........................................... 00FED-75 

 

 

 

 

 

 

 

 

 

 

 

 



COMMUNITY DEVELOPMENT BLOCK GRANT

Supplemental Condition #1

EQUAL OPPORTUNITY CLAUSE FOR CONTRACTS UNDER $10,000

Note: This clause must be included in all contracts and subcontracts $10,000 and under.

During the performance of this contract, the Contractor agrees as follows:

(1) The Contractor shall not discriminate against any employee or applicant for
employment because of the race, color, religion, sex, or national origin. The
Contractor shall take affirmative action to ensure that applicants for
employment are employed, and that employees are treated during employment,
without regard to their race, color, religion, sex, or national origin. Such action
shall include, but not be limited to, the following:

Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship.

(2) The Contractor shall post in conspicuous places, available to employees and
applicants for employment, notices to be provided by Contracting Officer setting
forth the provisions of this nondiscrimination clause. The Contractor shall state
that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, or national origin.

(3) Contractors shall incorporate foregoing requirements in all subcontracts.

00FED-1 
 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

Supplemental Condition #2

EQUAL OPPORTUNITY CLAUSE FOR CONSTRUCTION OVER $10,000

Note: This clause must be included in all construction contracts and subcontracts $10,000 and
over.

During the performance of this contract, the Contractor agrees as follows:

(1) The Contractor shall not discriminate against any employee or applicant for
employment because of the race, color, religion, sex, or national origin. The
Contractor shall take affirmative action to ensure that applicants for
employment are employed, and that employees are treated during employment,
without regard to their race, color, religion, sex, or national origin. Such action
shall include, but not be limited to, the following:

Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship.

(2) The Contractor shall post in conspicuous places, available to employees and
applicants for employment, notices to be provided by Contracting Officer setting
forth the provisions of this nondiscrimination clause. The Contractor shall state
that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, or national origin.

(3) The contractor will send to each labor union or representative of workers with
which he has a collective bargaining agreement or other contract or
understanding, a notice to be provided advising the said labor union or workers'
representatives of the contractor's commitments under this section, and shall
post copies of the notice in conspicuous places available to employees and
applicants for employment.

(4) The contractor will comply with all provisions of Executive Order 11246 of
September 24, 1965, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

(5) The contractor will furnish all information and reports required by Executive
Order 11246 of September 24, 1965, and by rules, regulations, and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to his books,
records, and accounts by the administering agency and the Secretary of Labor for
purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

00FED-2 
 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

(6) In the event of the contractor's noncompliance with the discrimination clauses of
this contract or with any of the said rules, regulations, or orders, this contract
may be canceled, terminated, or suspended in whole or in part and the
contractor may be declared ineligible for further government contracts or
federally assisted construction contracts in accordance with procedures
authorized in Executive Order 11246 of September 24, 1965, and such other
sanctions as may be imposed and remedies invoked as provided in Executive
Order 11246 of September 24, 1965, or by rule, regulation, or order of the
Secretary of Labor, or as otherwise provided by law.

(7) The contractor will include the portion of the sentence immediately preceding
paragraph (1) and the provisions of paragraphs (1) through (7) in every
subcontract or purchase order unless exempted by rules, regulations, or orders
of the Secretary of Labor issued pursuant to section 504 of Executive Order
11246 of September 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The contractor will take such action with respect to
any subcontract or purchase order as the administering agency may direct as a
means of enforcing such provisions, including sanctions for noncompliance:
Provided, however, that in the event a contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such
direction by the administering agency, the contractor may request the United
States to enter into such litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal opportunity
clause with respect to its own employment practices when it participates in
federally assisted construction work: Provided, that if the applicant so
participating is a State or local government, the above equal opportunity clause
is not applicable to any agency, instrumentality, or subdivision of such
government which does not participate in work on or under the contract.

The applicant agrees that it will assist and cooperate actively with the
administering agency and the Secretary of Labor in obtaining the compliance of
contractors and subcontractors with the equal opportunity clause and the rules,
regulations, and relevant orders of the Secretary of Labor, that it will furnish the
administering agency and the Secretary of Labor such information as they may
require for the supervision of such compliance, and that it will otherwise assist
the administering agency in the discharge of the agency's primary responsibility
for securing compliance.

The applicant further agrees that it will refrain form entering into any contract or
contract modification subject to Executive Order 11246 of September 24, 1965,
with a contractor debarred form, or who has not demonstrated eligibility for,
government contracts and federally assisted construction contracts pursuant to
the Executive Order and will carry out such sanctions and penalties for violation

00FED-3 
 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

of the equal opportunity clause as may be imposed upon contractors and
subcontractors by the administering agency or the Secretary of Labor pursuant
to Part II, Subpart D of the Executive Order. In addition, the applicant agrees
that if it fails or refuses to comply with these undertakings, the administering
agency may take any or all of the following actions: Cancel, terminate, or
suspend in whole or in part this grant (contract, loan, insurance, guarantee);
refrain from extending any further assistance to the applicant under the program
with respect to which the failure or refund occurred until satisfactory assurance
of future compliance has been received from such applicant; and refer the case
to the Department of Justice for appropriate legal proceedings.

(33F.R. 7804, May 28, 1968, as amended at 34 FR 744, Jan. 17, 1969; 40 FR
14083, Mar. 28, 1975)

00FED-4 
 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

Supplemental General Condition #3

STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION CONTRACT
SPECIFICATIONS

(CONSTRUCTION OVER $10,000)

1. As used in these specifications:

a. "Covered area" means the geographical area described in the solicitation from
which this contract resulted.

b. "Director" means Director, Office of Federal Contract Compliance Programs,
United States Department of Labor, or any person to whom the Director
delegates authority;

c. "Employer identification number" means the Federal Social Security number
used on the Employer's Quarterly Federal Tax Return, U.S. Treasury Department
Form 941.

d. "Minority" includes:

(i) Black (all persons having origins in any of the Black African racial groups
not of Hispanic origin.

(ii) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South
American or other Spanish Culture or origin, regardless of race.

(iii) Asian and Pacific Islander (all persons having origins in any of the original
peoples of the Far East, Southeast Asia, the Indian subcontinent or the
Pacific Islands).

(iv) American Indian or Alaskan Native (all persons having origins in any of
the original peoples of North America and maintaining identifiable tribal
affiliations through membership and participation or community
identification).

2. Whenever the Contractor, or any Subcontractor at any tier subcontracts a portion of the
work involving any construction trade, it shall physically include in each subcontract in
excess of $10,000 the provisions of these specifications and the Notice which contains
the applicable goals for minority and female participation and which is set forth in the
solicitations from which this contract resulted.

3. If the Contractor is participating (pursuant to 41 CFR 60 4.5) in a Hometown Plan
approved by the U.S. Department of Labor in the covered area either individually or
through an association, its affirmative action obligations on all work in the Plan area
(including goals and timetables) shall be in accordance with that Plan for those trades
which have unions participating in the Plan. Contractors must be able to demonstrate

00FED-5 
 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

their participation in and compliance with the provisions of any such Hometown Plan.
Each Contractor or Subcontractor participating in an approved plan is individually
required to comply with its obligations under the EEO clause, and to make a good faith
effort to achieve each goal under the Plan in each trade in which it has employees. The
overall good faith performance by other contractors or subcontractors toward a goal in
an approved Plan does not excuse any covered contractor's or subcontractor's failure to
take good faith efforts to achieve the Plan goals and timetables.

4. The contractor shall implement the specific affirmative action standards provided in
paragraphs 7a through p of these specifications. The goals set forth in the solicitation
from which this contract resulted are expressed as percentages of the total hours of
employment and training of minority and female utilization the contractor should
reasonably be able to achieve in each construction trade in which it has employees in
the covered area. Covered construction contractors performing construction work in
geographical areas where they do not have a Federal or federally assisted construction
contract shall apply the minority and female goals established for the geographical area
where the work is being performed. Goals are published periodically in the Federal
Register in notice form and such notices may be obtained from any Office of Federal
Contract Compliance Programs office or from Federal procurement contracting officers.
The contractor is expected to make substantially uniform progress in meeting its goals in
each craft during the period specified.

5. Neither the provisions of any collective bargaining agreement, nor the failure by a union
with whom the contractor has a collective bargaining agreement, to refer either
minorities or women shall excuse the contractor's obligations under these
specifications, Executive Order 11246, or the regulations promulgated pursuant thereto.

6. In order for the non working training hours of apprentices and trainees to be counted in
meeting the goals, such apprentices and trainees must be employed by the contractor
during the training period, and the contractor must have made a commitment to
employ the apprentices and trainees at the completion of their training, subject to the
availability of employment opportunities. Trainees must be trained pursuant to training
programs approved by the U.S. Department of Labor.

7. The contractor shall take specific affirmative actions to ensure equal employment
opportunity. The evaluation of the contractor's compliance with these specifications
shall be based upon its effort to achieve maximum results from its actions. The
contractor shall document these efforts fully and shall implement affirmative action
steps at least as extensive as the following:

a. Ensure and maintain a working environment free of harassment, intimidation, and
coercion at all sites, and in all facilities at which the contractor's employees are
assigned to work. The contractor, where possible, will assign two or more women to
each construction project. The contractor shall specifically ensure that all foremen,
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superintendents, and other on site supervisory personnel are aware of and carry out
the contractor's obligation to maintain such a working environment, with specific
attention to minority or female individuals working at such sites or in such facilities.

b. Establish and maintain a current list of minority and female recruitment sources,
provide written notification to minority and female recruitment sources and to
community organizations when the contractor or its unions have employment
opportunities available, and maintain a record of the organizations' responses.

c. Maintain a current file of the names, addresses and telephone numbers of each
minority and female off the street applicant and minority or female referral from a
union, a recruitment source or community organization and of what action was
taken with respect to each such individual. If such individual was sent to the union
hiring hall for referral and was not referred back to the contractor by the union or, if
referred, not employed by the contractor, this shall be documented in the file with
the reason therefor, along with whatever additional actions the contractor may have
taken.

d. Provide immediate written notification to the Director when the union or unions
with which the contractor has a collective bargaining agreement has not referred to
the contractor a minority person or woman sent by the contractor or when the
contractor has other information that the union referral process has impeded the
contractor's efforts to meet its obligation.

e. Develop on the job training opportunities and/or participate in training programs
for the area which expressly include minorities and women, including upgrading
programs and apprenticeship and trainee programs relevant to the contractor's
employment needs, especially those programs funded or approved by the
Department of Labor. The contractor shall provide notice of these programs to the
sources compiled under 7b above.

f. Disseminate the contractor's EEO policy by providing notice of the policy to unions
and training programs and requesting their cooperation in assisting the contractor in
meeting its EEO obligations; by including it in any policy manual and collective
bargaining agreement; by publicizing it in the company newspaper, annual report,
etc.; by specific review of the policy with all management personnel and with all
minority and female employees at least once a year; and by posting the company
EEO policy on bulletin boards accessible to all employees at each location where
construction work is performed.

g. Review at least annually, the company's EEO policy and affirmative action
obligations under these specifications with all employees having any responsibility
for hiring, assignment, layoff, termination or other employment decisions, including
specific review of these items with on site supervisory personnel such as
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Superintendents, General Foremen, etc., prior to the initiation of construction work
at any job site. A written record shall be made and maintained identifying the time
and place of these meetings, persons attending, subject matter discussed, and
disposition of the subject matter.

h. Disseminate the contractor's EEO policy externally by including it in any advertising
in the news media, specifically including minority and female news media, and
providing written notification to and discussing the contractor's EEO policy with
other contractors and subcontractors with whom the contractor does or anticipates
doing business.

i. Direct its recruitment efforts, both oral and written, to minority, female and
community organizations, to schools with minority and female students and to
minority and female recruitment and training organizations serving the contractor's
recruitment area and employment needs. Not later than one month prior to the
date for the acceptance of applications for apprenticeship or other training by any
recruitment source, the contractor shall send written notification to organizations
such as the above, describing the openings, screening procedures, and tests to be
used in the selection process.

j. Encourage present minority and female employees to recruit other minority persons
and women and where reasonable, provide after school summer and vacation
employment to minority and female youth both on the site and in other areas of a
contractor's workforce.

k. Validate all tests and other selection requirements where there is an obligation to
do so under 41 CFR Part 60.3.

l. Conduct at least annually, an inventory and evaluation at least of all minority and
female personnel for promotional opportunities and encourage these employees to
seek or to prepare for, through appropriate training, etc., such opportunities.

m. Ensure that seniority practices, job classifications, work assignments and other
personnel practices, do not have a discriminatory effect by continually monitoring all
personnel and employment related activities to ensure that the EEO policy and the
contractor's obligations under these specifications are being carried out.

n. Ensure that all facilities and company activities are non segregated except that
separate or single user toilet and necessary changing facilities shall be provided to
assure privacy between the sexes.

o. Document and maintain a record of all solicitations of offers for subcontractors from
minority and female construction contractors and suppliers, including circulation of
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solicitations to minority and female contractor associations and other business
associations.

8. Contractors are encouraged to participate in voluntary associations, which assist in
fulfilling one or more, or their affirmative action obligations (7a through p). The efforts
of a contractor association, joint contractor union, contractor community, or other
similar group of which the contractor is a member and participant, may be asserted as
fulfilling any one or more of its obligations under 7a through p of these Specifications
provided that the contractor actively participates in the group, makes every effort to
assure that the group has a positive impact on the employment of minorities and
women in the industry, ensures that the concrete benefits of the program are reflected
in the contractor's minority and female workforce participation, makes a good faith
effort to meet its individual goals and timetables, and can provide access to
documentation which demonstrates the effectiveness of actions taken on behalf of the
contractor. The obligation to comply, however, is the contractor's and failure of such a
group to fulfill an obligation shall not be a defense for the contractor's noncompliance.

9. A single goal for minorities and a separate single goal for women have been established.
The contractor, however, is required to provide equal employment opportunity and to
take affirmative action for all minority groups, both male and female, and all women,
both minority and non minority. Consequently, the contractor may be in violation of the
Executive Order if a particular group is employed in a substantially disparate manner
(for example, even though the contractor has achieved its goals for women generally,
the contractor may be in violation of the Executive Order if a specific minority group of
women is under utilized).

10. The contractor shall not use the goals and timetables or affirmative action standards to
discriminate against any person because of race, color, religion, sex or national origin.

11. The contractor shall not enter into any subcontract with any person or firm debarred
from government contracts pursuant to Executive Order 11246.

12. The contractor shall carry out such sanctions and penalties for violation of these
specifications and of the Equal Opportunity Clause, including suspension, termination
and cancellation of existing subcontracts as may be imposed or ordered pursuant to
Executive Order 11246, as amended and its implementing regulations, by the Office of
Federal Contract Compliance Programs. Any contractor who fails to carry out such
sanctions and penalties shall be in violation of these specifications and Executive Order
11246, as amended.

13. The contractor, in fulfilling its obligations under these specifications shall implement
affirmative action steps, at least as extensive as those standards prescribed in paragraph
7 of these specifications, so as to achieve maximum results from its efforts to ensure
equal employment opportunity. If the contractor fails to comply with the requirements
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of the Executive Order, the implementing regulations, or these specifications, the
Director shall proceed in accordance with 41 CFR 60 4.8.

14. The contractor shall designate a responsible official to monitor all employment related
activity to ensure that the company EEO policy is being carried out, to submit reports
relating to the provisions hereof as may be required by the government and to keep
records. Records shall at least include for each employee the name, address, telephone
numbers, construction trade, union affiliation if any, employee identification number
when assigned, social security number, race, sex, status (e.g. mechanic, apprentice,
trainee, helper, or laborer), dates of changes in status, hours worked per week in the
indicated trade, rate of pay, and locations at which the work was performed. Records
shall be maintained in an easily understandable and retrievable form; however, to the
degree that existing records satisfy this requirement, contractors shall not be required
to maintain separate records.

15. Nothing herein provided shall be construed as a limitation upon the application of other
laws, which establish different standards of compliance or upon the application of
requirements for the hiring of local or other area residents (e.g. those under the Public
Works Employment Act of 1977 and the Community Development Block Grant
Program).
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Supplemental Condition #4

FEDERAL LABOR STANDARDS PROVISIONS

**INSERT FEDERAL LABOR STANDARD PROVISIONS HERE, HUD 4010**
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Applicabil ity 

The Project or  Program to which the construct ion work 
covered by this contract pertains is being assisted by the 
United States of America and the fol lowing Federal  Labor 
Standards Provisions are included in this Contract 
pursuant to the provisions appl icable to such Federal  
assistance. 

A.  1.  (i )  Minimum Wages.  All laborers and mechanics 
employed or working upon the site of the work, wi l l  be paid 
uncondit ional ly and not less often than once a week, and 
without subsequent deduct ion or rebate on any account 
(except such payrol l  deduct ions as are permit ted by 
regulat ions issued by the Secretary of Labor under the 
Copeland Act (29 CFR Part  3),  the fu l l  amount of wages 
and bona f ide fr inge benefi ts (or cash equivalents thereof)  
due at t ime of payment computed at rates not less than 
those contained in the wage determinat ion of the 
Secretary of Labor which is attached hereto and made a 
part  hereof,  regardless of any contractual relat ionship 
which may be al leged to exist  between the contractor and 
such laborers and mechanics.  Contribut ions made or 
costs reasonably ant ic ipated for bona f ide fr inge benef i ts 
under Sect ion l(b)(2) of the Davis-Bacon Act on behalf  of  
laborers or mechanics are considered wages paid to such 
laborers or mechanics, subject to the provisions of 29 CFR 
5.5(a)(1)(iv);  also, regular contribut ions made or costs 
incurred for more than a weekly period (but not less often 
than quarterly) under plans, funds, or programs, which 
cover the part icular weekly period, are deemed to be 
construct ively made or incurred during such weekly period. 

Such laborers and mechanics shal l  be paid the appropriate 
wage rate and fr inge benefi ts on the wage determinat ion 
for the classif icat ion of work actual ly performed, without 
regard to ski l l ,  except as provided in 29 CFR 5.5(a)(4).   
Laborers or mechanics performing work in more than one 
classif icat ion may be compensated at the rate specif ied for 
each classif icat ion for the t ime actual ly worked therein: 
Provided, That the employer’s payrol l  records accurately 
set forth the t ime spent in each classif icat ion in which 
work is performed.  The wage determinat ion (including any 
addit ional c lassif icat ion and wage rates conformed under 
29 CFR 5.5(a)(1)(i i ) and the Davis-Bacon poster (WH-
1321) shal l  be posted at al l  t imes by the contractor and i ts 
subcontractors at the site of the work in a prominent and 
accessible, place where i t  can be easi ly seen by the 
workers. 

(i i )  (a) Any class of laborers or mechanics which is not 
l isted in the wage determinat ion and which is to be 
employed under the contract shal l  be classif ied in 
conformance with the wage determinat ion.  HUD shal l  
approve an addit ional c lassif icat ion and wage rate and 
fr inge benefi ts therefor only when the fol lowing cri ter ia 
have been met: 

(1)   The work to be performed by the classif icat ion 
requested is not performed by a classif icat ion in the wage 
determinat ion; and 

(2)  The classif icat ion is  ut i l ized in the area by the 
construct ion industry;  and 

(3)  The proposed wage rate, including any bona f ide 
fr inge benefi ts,  bears a reasonable relat ionship to the 
wage rates contained in the wage determinat ion.  

(b)  I f  the contractor and the laborers and mechanics to be 
employed in the classif icat ion (i f  known), or their  
representat ives, and HUD or i ts designee agree on the 
classif icat ion and wage rate (including the amount 
designated for fr inge benefi ts where appropriate),  a report  
of the act ion taken shal l  be sent by HUD or i ts designee to 
the Administrator of the Wage and Hour Divis ion,  
Employment Standards Administrat ion, U.S. Department of 
Labor, Washington, D.C.  20210.  The Administrator,  or an 
authorized representat ive, wi l l  approve, modify,  or  
disapprove every addit ional  c lassif icat ion act ion within 30 
days of receipt and so advise HUD or i ts designee or wi l l  
not i fy HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB control number 1215-
0140.)  

(c)  In the event the contractor,  the laborers or mechanics 
to be employed in the classif icat ion or their  
representat ives, and HUD or i ts designee do not agree on 
the proposed classif icat ion and wage rate (including the 
amount designated for f r inge benefi ts,  where appropriate),  
HUD or i ts designee shal l  refer the quest ions, including 
the views of al l  interested part ies and the recommendation 
of HUD or i ts designee, to the Administrator for  
determinat ion.  The Administrator,  or an authorized 
representat ive, wi l l  issue a determinat ion within 30 days of  
receipt and so advise HUD or i ts designee or wi l l  not i fy 
HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0140.)  

(d)  The wage rate (including fr inge benefi ts where 
appropriate) determined pursuant to subparagraphs 
(1)(i i ) (b) or (c) of this paragraph, shal l  be paid to al l  
workers performing work in the classif icat ion under th is 
contract from the f irst  day on which work is performed in 
the classif icat ion.  

(i i i )   Whenever the minimum wage rate prescribed in the 
contract for  a class of  laborers or mechanics includes a 
fr inge benefi t  which is not expressed as an hourly rate, the 
contractor shal l  ei ther pay the benefi t  as stated in the 
wage determinat ion or shal l  pay another bona f ide fr inge 
benefi t  or an hourly cash equivalent thereof.  

(iv)  I f  the contractor does not make payments to a trustee 
or other third person, the contractor may consider as part  
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of the wages of any laborer or mechanic the amount of any 
costs reasonably ant ic ipated in providing bona f ide fr inge 
benefi ts under a plan or program, Provided, That the 
Secretary of Labor has found, upon the writ ten request of 
the contractor,  that the appl icable standards of the Davis-
Bacon Act have been met.  The Secretary of Labor may 
require the contractor to set aside in a separate account 
assets for the meeting of obl igat ions under the plan or 
program. (Approved by the Off ice of Management and 
Budget under OMB Control Number 1215-0140.)  

2.  Withholding.  HUD or i ts designee shal l  upon i ts own 
act ion or upon writ ten request of an authorized 
representat ive of the Department of Labor withhold or 
cause to be withheld from the contractor under this 
contract or any other Federal contract with the same prime 
contractor,  or any other Federal ly-assisted contract 
subject to Davis-Bacon prevai l ing wage requirements, 
which is held by the same prime contractor so much of the 
accrued payments or advances as may be considered 
necessary to pay laborers and mechanics, including 
apprent ices, trainees and helpers, employed by the 
contractor or any subcontractor the ful l  amount of wages 
required by the contract In the event of fai lure to pay any 
laborer or mechanic, including any apprent ice, trainee or 
helper,  employed or working on the site of the work, al l  or 
part  of the wages required by the contract,  HUD or i ts 
designee may, after wr i t ten not ice to the contractor,  
sponsor, appl icant,  or owner, take such act ion as may be 
necessary to cause the suspension of any further 
payment,  advance, or guarantee of funds unt i l  such 
violat ions have ceased.  HUD or i ts designee may, after 
wri t ten not ice to the contractor,  disburse such amounts 
withheld for and on account of the contractor or 
subcontractor to the respect ive employees to whom they 
are due.  The Comptrol ler General shal l  make such 
disbursements in the case of direct Davis-Bacon Act 
contracts. 

3.  (i)  Payrolls and basic records.  Payrol ls and basic 
records relat ing thereto shal l  be maintained by the 
contractor during the course of the work preserved for a 
period of three years thereafter for al l  laborers and 
mechanics working at the si te of the work.  Such records 
shal l  contain the name, address, and social secur i ty 
number of each such worker,  his or her correct 
c lassif icat ion, hourly rates of wages paid (including rates 
of contribut ions or costs ant ic ipated for bona f ide fr inge 
benefi ts or cash equivalents  thereof of the types described 
in Sect ion l (b)(2)(B) of the Davis-bacon Act),  dai ly and 
weekly number of hours worked, deduct ions made and 
actual wages paid.  Whenever the Secretary of Labor has 
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any 
laborer or mechanic include the amount of any costs 
reasonably ant ic ipated in providing benefi ts under a plan 
or program described in Sect ion l(b)(2)(B) of the Davis-
Bacon Act,  the contractor shal l  maintain records which 
show that the commitment to provide such benefi ts is 
enforceable, that the plan or program is f inancial ly 
responsible, and that the plan or program has been 

communicated in writ ing to the laborers or mechanics 
affected, and records which show the costs ant ic ipated or 
the actual cost incurred in providing such benefi ts.  
Contractors employing apprent ices or trainees under 
approved programs shal l  maintain wr it ten evidence of the 
registrat ion of  apprent iceship programs and cert i f icat ion of  
trainee programs, the registrat ion of the apprent ices and 
trainees, and the rat ios and wage rates prescribed in the 
appl icable programs. (Approved by the Off ice of 
Management and Budget under OMB Control Numbers 
1215-0140 and 1215-0017.)  

(i i )  (a)  The contractor shal l  submit weekly for  each week 
in which any contract work is performed a copy of al l  
payrol ls to HUD or i ts designee i f  the agency is a party to 
the contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee.  The payrol ls submitted shal l  set out 
accurately and completely al l  of  the information required 
to be maintained under 29 CFR 5.5(a)(3)(i) except that ful l  
social securi ty numbers and home addresses shal l  not be 
included on weekly transmittals.   Instead the payrol ls shal l  
only need to include an individual ly ident i fying number for  
each employee (e.g.,  the last four digits of the employee’s 
social securi ty number).   The required weekly payrol l  
information may be submitted in any form desired. 
Optional  Form WH-347 is avai lable for th is purpose from 
the Wage and Hour Divis ion Web site at 
http:/ /www.dol.gov/esa/whd/forms/wh347instr.htm or i ts 
successor site.   The prime contractor is responsible for  
the submission of copies of payrol ls by al l  subcontractors.  
Contractors and subcontractors shal l  maintain the ful l  
social securi ty number and current address of each 
covered worker,  and shal l  provide them upon request to 
HUD or i ts designee i f  the agency is a party to the 
contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee, the contractor,  or the Wage and Hour 
Divis ion of the Department of Labor for  purposes of an 
invest igat ion or audit  of  compliance with prevai l ing wage 
requirements.  I t is not a violat ion of this subparagraph for 
a prime contractor to require a subcontractor to provide 
addresses and social securi ty numbers to the prime 
contractor for i ts own records, without weekly submission 
to HUD or i ts designee.  (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0149.)   

(b)  Each payrol l  submitted shal l  be accompanied by a 
“Statement of Compliance,”  s igned by the contractor or 
subcontractor or his or her agent who pays or supervises 
the payment of the persons employed under the contract 
and shal l  cert i fy the fol lowing: 

(1)   That the payrol l  for the payrol l  period contains the 
information required to be provided under 29 CFR 5.5 
(a)(3)(i i ),  the appropriate information is being maintained 
under 29 CFR 5.5(a)(3)(i),  and that such information is 
correct and complete; 
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(2)  That each laborer or mechanic (including each helper,  
apprent ice, and trainee) employed on the contract during 
the payrol l  period has been paid the ful l  weekly wages 
earned, without rebate, either di rect ly or indi rect ly,  and 
that no deduct ions have been made either di rect ly or 
indirect ly from the ful l  wages earned, other than 
permissible deduct ions as set forth in 29 CFR Part 3;  

(3)  That each laborer or mechanic has been paid not less 
than the appl icable wage rates and fr inge benefi ts or cash 
equivalents for the classif icat ion of work performed, as 
specif ied in the appl icable wage determinat ion 
incorporated into the contract. 

(c)  The weekly submission of a properly executed 
cert i f icat ion set forth on the reverse side of Optional Form 
WH-347 shal l  sat isfy the requirement for submission of the 
“Statement of Compliance” required by subparagraph 
A.3.(i i )(b).  

(d)  The fals i f icat ion of any of the above cert i f icat ions may 
subject the contractor or subcontractor to civi l  or c riminal  
prosecut ion under Sect ion 1001 of Tit le 18 and Sect ion 
231 of Tit le 31 of the United States Code. 

(i i i )  The contractor or subcontractor shal l  make the 
records required under subparagraph A.3.(i) avai lable for 
inspect ion, copying, or transcript ion by authorized 
representat ives of HUD or i ts designee or the Department 
of Labor, and shal l  permit such representat ives to 
interview employees during working hours on the job.   I f 
the contractor or subcontractor fai ls to submit the required 
records or to make them avai lable, HUD or i ts designee 
may, after wri t ten not ice to the contractor,  sponsor, 
appl icant or owner, take such act ion as may be necessary 
to cause the suspension of any further payment,  advance, 
or guarantee of funds.  Furthermore, fai lure to submit the 
required records upon request or to make such records 
avai lable may be grounds for debarment act ion pursuant to 
29 CFR 5.12.  

4.  Apprentices and Trainees.   

(i )  Apprentices.  Apprent ices wil l  be permit ted to work at 
less than the predetermined rate for the work they 
performed when they are employed pursuant to and 
individual ly registered in a bona f ide apprent iceship 
program registered with the U.S. Department of Labor, 
Employment and Training Administrat ion, Off ice of  
Apprent iceship Training, Employer and Labor Services, or  
with a State Apprent iceship Agency recognized by the 
Off ice, or i f  a person is employed in his or her f i rst  90 
days of probat ionary employment as an apprent ice in such 
an apprent iceship program, who is not individual ly 
registered in the program, but who has been cert i f ied by 
the Off ice of Apprent iceship Training, Employer and Labor 
Services or a State Apprent iceship Agency (where 
appropriate) to be el igible for probat ionary employment as 
an apprent ice.  The al lowable rat io of apprent ices to 
journeymen on the job site in any craft  c lassif icat ion shal l  
not be greater than the rat io permit ted to the contractor as 
to the ent ire work force under the registered program.  Any 
worker l isted on a payrol l  at  an apprent ice wage rate, who 

is not registered or otherwise employed as stated above,  
shal l  be paid not less than the appl icable wage rate on the 
wage determinat ion for the classif icat ion of work actual ly 
performed.  In addit ion, any apprent ice performing work on 
the job site in excess of the rat io permit ted under the 
registered program shal l  be paid not less than the 
appl icable wage rate on the wage determinat ion for the 
work actual ly performed.  Where a contractor is performing 
construct ion on a project in a local i ty other than that  in 
which i ts program is registered, the rat ios and wage rates 
(expressed in percentages of the journeyman’s hourly 
rate) specif ied in the contractor’s or subcontractor’s 
registered program shal l  be observed.  Every apprent ice 
must be paid at not less than the rate specif ied in the 
registered program for the apprent ice’s level of progress, 
expressed as a percentage of the journeymen hourly rate 
specif ied in the appl icable wage determinat ion.  
Apprent ices shal l  be paid fr inge benefi ts in accordance 
with the provisions of the apprent iceship program.  I f the 
apprent iceship program does not specify fr inge benefi ts, 
apprent ices must be paid the ful l  amount of f r inge benefi ts 
l isted on the wage determinat ion for the appl icable 
classif icat ion.  I f  the Administrator determines that a 
dif ferent pract ice prevai ls for the appl icable apprent ice 
classif icat ion, fr inges shal l  be paid in accordance with that 
determinat ion.  In the event the Off ice of Apprent iceship 
Training, Employer and Labor Services, or a State 
Apprent iceship Agency recognized by the Off ice, 
withdraws approval of an apprent iceship program, the 
contractor wi l l  no longer be permit ted to ut i l ize 
apprent ices at less than the appl icable predetermined rate 
for the work performed unt i l  an acceptable program is 
approved.  

(i i )  Trainees.  Except as provided in 29 CFR 5.16,  
trainees wil l  not be permitted to work at less than the 
predetermined rate for  the work performed unless they are 
employed pursuant ‘ , to and individual ly registered in a 
program which has received prior approval,  evidenced by 
formal cert i f icat ion by the U.S. Department of Labor, 
Employment and Training Administrat ion.  The rat io of 
t rainees to journeymen on the job site shal l  not be greater 
than permit ted under the plan approved by the 
Employment and Training Administrat ion.  Every trainee 
must be paid at not less than the rate specif ied in the 
approved program for the trainee’s level of progress, 
expressed as a percentage of the journeyman hourly rate 
specif ied in the appl icable wage determinat ion.  Trainees 
shal l  be paid fr inge benefi ts in accordance with the 
provisions of the trainee program.  I f the trainee program 
does not mention fr inge benefi ts,  t rainees shal l  be paid 
the ful l  amount of f r inge benefi ts l isted on the wage 
determinat ion unless the Administrator of the Wage and 
Hour Divis ion determines that there is an apprent iceship 
program associated with the corresponding journeyman 
wage rate on the wage determinat ion which provides for 
less than ful l  f r inge benefi ts for apprent ices.  Any 
employee l isted on the payrol l  at  a trainee rate who is not 
registered and part ic ipat ing in a training plan approved by 
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the Employment and Training Administrat ion shal l  be paid 
not less than the appl icable wage rate on the wage 
determinat ion for  the work actual ly performed.  In addit ion, 
any trainee performing work on the job site in excess of 
the rat io permit ted under the registered program shal l  be 
paid not less than the appl icable wage rate on the wage 
determinat ion for the work actual ly performed.  In the 
event the Employment and Training Administrat ion 
withdraws approval of a tra ining program, the contractor 
wi l l  no longer be permit ted to ut i l ize trainees at less than 
the appl icable predetermined rate for the work performed 
unt i l  an acceptable program is approved.  

(i i i )  Equal employment opportunity.  The ut i l izat ion of 
apprent ices, trainees and journeymen under 29 CFR Part 5 
shal l  be in conformity with the equal employment 
opportunity requirements of Execut ive Order 11246, as 
amended, and 29 CFR Part 30. 

5.  Compliance with Copeland Act requirements.  The 
contractor shal l  comply with the requirements of 29 CFR 
Part 3 which are incorporated by reference in this contract 

6.  Subcontracts.  The contractor or subcontractor wi l l  
insert  in any subcontracts the clauses contained in 
subparagraphs 1 through 11 in th is paragraph A and such 
other clauses as HUD or i ts designee may by appropr iate 
instruct ions require, and a copy of the appl icable 
prevai l ing wage decision, and also a clause requiring the 
subcontractors to include these clauses in any lower t ier  
subcontracts.  The prime contractor shal l  be responsible 
for the compliance by any subcontractor or lower t ier  
subcontractor with al l  the contract c lauses in this 
paragraph.  

7.  Contract termination; debarment.  A breach of the 
contract c lauses in 29 CFR 5.5 may be  grounds for 
terminat ion of the contract and for debarment  as a 
contractor and a subcontractor as provided in 29 CFR 
5.12.  

8.  Compliance with Davis-Bacon and Related Act Requirements.  
All rul ings and interpretat ions of the Davis-Bacon and 
Related Acts contained in 29 CFR Parts 1, 3, and 5 are 
herein incorporated by reference in this contract 

9.  Disputes concerning labor standards.  Disputes 
aris ing out of the labor standards provisions of this 
contract shal l  not be subject to the general disputes 
clause of this contract.   Such disputes shal l  be resolved in 
accordance with the procedures of the Department of 
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes 
within the meaning of this c lause include disputes between 
the contractor (or any of i ts subcontractors) and HUD or 
i ts designee, the U.S. Department of Labor, or the 
employees or their representat ives. 

10.  (i)  Certification of Eligibil ity.  By entering into th is 
contract the contractor cert i f ies that neither i t  (nor he or 
she) nor any person or f i rm who has an interest in the 
contractor’s f i rm is a person or f i rm inel igible to be 
awarded Government contracts by virtue of Sect ion 3(a) of 
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be 

awarded HUD contracts or part ic ipate in HUD programs 
pursuant to 24 CFR Part 24.  

(i i )   No part  of this contract shal l  be subcontracted to any 
person or f i rm inel igible for award of a Government 
contract by virtue of  Sect ion 3(a) of the Davis-Bacon Act 
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or 
part ic ipate in HUD programs pursuant to 24 CFR Part 24. 

(i i i )  The penalty for making false statements is prescribed 
in the U.S. Criminal Code, 18 U.S.C. 1001.  Addit ional ly,  
U.S. Criminal Code, Sect ion 1 01 0, Tit le 18, U.S.C.,  
“Federal Housing Administrat ion transact ions”,  provides in 
part :  “Whoever, for the purpose of .  .  .  inf luencing in any 
way the act ion of such Administrat ion.. . . .  makes, utters or 
publ ishes any statement knowing the same to be false. . . . . 
shal l  be f ined not more than $5,000 or imprisoned not 
more than two years, or both.”  

11.  Complaints, Proceedings, or Testimony by 
Employees.   No laborer or mechanic to whom the wage, 
salary, or other labor standards provisions of this Contract 
are appl icable shal l  be discharged or in any other manner 
discriminated against by the Contractor or any 
subcontractor because such employee has f i led any 
complaint or inst i tuted or caused to be inst i tuted any 
proceeding or has test i f ied or is about to test i fy in any 
proceeding under or relat ing to the labor standards 
appl icable under this Contract to his employer.  

B.  Contract Work Hours and Safety Standards Act.  The 
provisions of this paragraph B are applicable where the amount of the 
prime contract exceeds $100,000.  As used in this paragraph, the 
terms “laborers” and “mechanics” include watchmen and guards. 

(1)  Overtime requirements.  No contractor or subcontractor 
contracting for any part of the contract work which may require or 
involve the employment of laborers or mechanics shall require or 
permit any such laborer or mechanic in any workweek in which the 
individual is employed on such work to work in excess of 40 hours in 
such workweek unless such laborer or mechanic receives 
compensation at a rate not less than one and one-half times the basic 
rate of pay for all hours worked in excess of 40 hours in such 
workweek. 

(2)  Violation; l iabil ity for unpaid wages; l iquidated 
damages.  In the event of any violat ion of the clause set 
forth in subparagraph (1) of  this paragraph, the contractor 
and any subcontractor responsible therefor shal l  be l iable 
for the unpaid wages.  In addit ion, such contractor and 
subcontractor shal l  be l iable to the United States (in the 
case of work done under contract for the District  of  
Columbia or a terri tory,  to such District  or to such 
terri tory),  for  l iquidated damages.  Such l iquidated 
damages shal l  be computed with respect to each individual 
laborer or mechanic, including watchmen and guards, 
employed in violat ion of  the clause set forth in 
subparagraph (1) of this paragraph, in the sum of $10 for each 
calendar day on which such individual was required or permitted to 
work in excess of the standard workweek of 40 hours without payment 
of the overtime wages required by the clause set forth in sub 
paragraph (1) of this paragraph.  
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(3)  Withholding for unpaid wages and l iquidated 
damages.  HUD or i ts designee shal l  upon i ts own act ion 
or upon writ ten request of an authorized representat ive of 
the Department of Labor withhold or cause to be withheld, 
from any moneys payable on account of work performed by 
the contractor or subcontractor under any such contract or  
any other Federal  contract with the same prime contract, 
or any other Federal ly-assisted contract subject to the 
Contract Work Hours and Safety Standards Act which is 
held by the same prime contractor such sums as may be 
determined to be necessary to sat isfy any l iabi l i t ies of 
such contractor or subcontractor for unpaid wages and 
l iquidated damages as provided in the clause set forth in 
subparagraph (2) of this paragraph.  

(4)  Subcontracts.  The contractor or subcontractor shal l  
insert  in any subcontracts the clauses set forth in 
subparagraph (1) through (4) of this paragraph and also a 
clause requiring the subcontractors to include these 
clauses in any lower t ier subcontracts.  The prime 
contractor shal l  be responsible for compliance by any 
subcontractor or lower t ier subcontractor with the clauses 
set forth in subparagraphs (1) through (4) of this 
paragraph.  

C.  Health and Safety.  The provisions of this paragraph C  are 
applicable where the amount of the prime contract exceeds $100,000. 

(1)   No laborer or mechanic shal l  be required to work in 
surroundings or under working condit ions which are 
unsanitary, hazardous, or dangerous to his health and 
safety as determined under construct ion safety and heal th 
standards promulgated by the Secretary of Labor by 
regulat ion.  

(2)   The Contractor shal l  comply with al l  regulat ions 
issued by the Secretary of Labor pursuant to Tit le 29 Part 
1926 and fa i lure to comply may result  in imposit ion of 
sanct ions pursuant to the Contract Work Hours and Safety 
Standards Act,  (Publ ic Law 91-54, 83 Stat 96).   40 USC 
3701 et seq.  

(3)  The contractor shal l  include the provisions of this 
paragraph in every subcontract so that such provisions wi l l  
be binding on each subcontractor.   The contractor shal l  
take such act ion with respect to any subcontractor as the 
Secretary of Housing and Urban Development or the 
Secretary of Labor shal l  di rect as a means of enforcing 
such provisions. 

 



NEVADA COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

Supplemental Condition #7

CERTIFICATION OF COMPLIANCE WITH AIR AND WATER ACTS

(Applicable to Federally assisted construction contracts and related subcontracts exceeding
$100,000)

Compliance with Air and Water Acts

During the performance of this Contract, the Contractor and all subcontractors shall comply
with the requirements of the Clean Air Act, as amended, 42 USC 1857 et seq., the Federal
Water Pollution Control Act, as amended, 33 USC 1251 et seq., and the regulations of the
Environmental Protection Agency with respect thereto, at 40 CFR Part 15, as amended. In
addition to the foregoing requirements, all nonexempt contractors and subcontractors shall
furnish to the owner, the following:

(1) A stipulation by the Contractor or subcontractors, that any facility to be utilized in
the performance of any nonexempt contract or subcontract, is not listed on the List
of Violating Facilities issued by the Environmental Protection Agency (EPA) pursuant
to 40 CFR 15.20.

(2) Agreement by the Contractor to comply with all the requirements of Section 114 of
the Clean Air Act, as amended, (42 USC 1857c 8) and Section 308 of the Federal
Water Pollution Control Act, as amended, (33 USC 1318) relating to inspection,
monitoring, entry, reports and information, as well as all other requirements
specified in said Section 114 and Section 308, and all regulations and guidelines
issued thereunder.

(3) A stipulation that as a condition for the award of the contract, prompt notice will be
given of any notification received from the Director, Office of Federal Activities, EPA,
indicating that a facility utilized, or to be utilized for the contract is under
consideration to be listed under the EPA List of Violating Facilities.

(4) Agreement by the Contractor that he will include, or cause to be included, the
criteria and requirements in paragraph (1) through (4) of this section in every
nonexempt subcontract and requiring that the Contractor will take such action as
the Government may direct as a means of enforcing such provisions.
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Supplemental Condition #8

SPECIAL CONDITIONS PERTAINING TO HAZARDS
SAFETY STANDARDS AND ACCIDENT PREVENTION

A. Lead Based Paint Hazards

(Applicable to contracts or rehabilitation of residential structures)

The construction or rehabilitation of residential structures is subject to the HUD Lead Based
paint regulations, 24 CFR Part 35. The Contractor and Subcontractors shall comply with the
provisions for the elimination of lead base paint hazards under sub part B of said regulations.
The Owner will be responsible for the inspections and certifications required under Section
35.14 (f) thereof.

B. Use of Explosives

When the use of explosives is necessary for the prosecution of the work, the Contractor shall
observe all local, state and Federal laws in purchasing and handling explosives. The Contractor
shall take all necessary precautions to protect completed work neighboring property, water
lines, or other underground structures. Where there is danger to structures or property from
blasting, the charges shall be reduced and the material shall be covered with suitable timber,
steel or rope mats.

The Contractor shall notify all owners of public utility property of intention to use explosives
close to such property, at least 8 hours before blasting is done. Any supervision or direction of
use of explosives by the engineer does not in any way reduce the responsibility of the
Contractor or his Surety for damages that may be caused by such use.

C. Danger Signals and Safety Devices

The Contractor shall make all necessary precautions to guard against damages to property and
injury to persons. He shall put up and maintain in good condition, sufficient red or warning
lights at night suitable barricades and other devices necessary to protect the public. In case the
Contractor fails or neglects to take such precautions, the Owner may have such lights and
barricades installed and charge the cost of this work to the Contractor. Such action by the
Owner does not relieve the Contractor of any liability incurred under these specifications or
contract.
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Supplemental Condition #9

UNFAIR TRADE PRACTICES

Grantees or sub grantee recipients entering into contracts public construction, alteration, or
repair of any public building or public works project subject to the prohibitions described in this
Notice shall include the following provisions in all such contracts:

Restrictions on Public Buildings and Public Works Projects

(a) Definitions. �Component,� as used in this clause, means those articles, materials,
and supplies incorporated directly into the product.
�Contractor or subcontractor of a foreign country,� as used in this clause, means any
Contractor or subcontractor that is a citizen or national of a foreign country or is
controlled directly or indirectly by citizens of nationals of a foreign country. A
contractor or subcontractor shall be considered to be a citizen or national of a foreign
country, or controlled directly or indirectly by citizens or nationals of a foreign country �
(1) If 50 percent or more of the Contractor or subcontractor is owned by a citizen or a
national of the foreign country;
(2) If the title to 50 percent or more of the stock of the Contractor or subcontractor is
held subject to trust or fiduciary obligation in favor of citizens or nationals of the foreign
country;
(3) If 50 percent or more of the voting power in the Contractor or subcontractor is
vested in or exercisable on behalf of a citizen or national of the foreign country;
(4) In the case of a partnership, if any general partner is a citizen of the foreign country;
(5) In the case of a corporation, if its president or other chief executive officer or the
chairman of its board of directors is a citizen of the foreign country or the majority of
any number of its directors necessary to constitute a quorum are citizens of the foreign
country or the corporation is organized under the laws of the foreign country or any
subdivision, territory, or possession thereof; or
(6) In the case of a contractor or subcontractor who is a joint venture, if nay participant
firm is a citizen or national of a foreign country or meets any of the criteria in
subparagraphs (a) (1) through (5) of this clause.
�Product�, as used in this clause, means construction materials � i.e., articles, materials,
and supplies brought to the construction site for incorporation into the public works
project, including permanently affixed equipment, instruments, utilities, electronic or
other devices, but not including vehicles or construction equipment. In determining the
origin of a product, the grantee or sub grantee will consider a product as produced in a
foreign country if it has been assembled or manufactured in the foreign country, or if
the cost of the components mined, produced, or manufactured in the foreign country
exceed 50 percent of the cost of all its components.
(b) Restrictions. The Contractor shall not (10 knowingly enter into any subcontract
under this contract with a subcontractor of a foreign country included on the list of
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countries that discriminate against U.S. firms published by the United States Trade
Register (USTR) (see paragraph (c) of this clause), or (2) supply any product under this
contract of a country included on the list of foreign countries that discriminate against
U.S. firms published by the USTR.

(c) USTR List. The USTR published an initial list in the Federal Register on December 30,
1987 (53 FR 49244), which identified one country � Japan. The USTR can add other
countries to the list, or remove countries from it, in accordance with section 109 (c) of
Pub. L. 100 202.

(d) Certification. The Contractor may rely upon the certification of a prospective
subcontractor that it is not a subcontractor of a foreign country included on the list of
countries that discriminate against U.S. firms published by the USTR and that products
supplied by such subcontractor for use on the Federal public works project under this
contract are not products of a foreign country included on the list of foreign countries
that discriminate against U.S. firms published by the USTR, unless such Contractor has
knowledge that the certification is erroneous.

(e) Subcontracts. The Contractor shall incorporate this clause, modified only for the
purpose of properly identifying the parties, in all subcontracts. This paragraph (e) shall
also be incorporated in all subcontracts.
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SAM.gov REGISTRATION 

 

Contractors and sub-contractors need to have a DUNS number (obtained from Dun & Bradstreet: 

http://www.sba.gov/content/getting-d-u-n-s-number ) and be registered in the US Government 

System for Award Management (SAM: https://www.sam.gov ) for ease of verification they are not 

debarred from working on projects with federal funding. This is in addition to assuring they are 

properly licensed by the Nevada State Contractor’s Board. Instructions regarding SAM.gov 

registration can be found in Section 00300 (Information Available to Bidders). 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



COMMUNITY DEVELOPMENT BLOCK GRANT 
SECTION 3 PROVISIONS FOR CONTRACTS 

 
PURPOSE 
 
To ensure that employment and other economic opportunities generated by the Community 
Development Block Grant (CDBG) funds shall, to the greatest extent Feasible, be directed to 
low- and very low-income persons, particularly those who reside. In government-assisted 
housing, and to business concerns which provide economic Opportunities to low- and very 
low-income persons. 
 
APPLICABILITY 

 
The requirements apply to contractors and subcontractors performing work on Section 
3 covered project(s) for which the project amount exceeds $200,000. 
 
DEFINITIONS 
 
Applicant means any entity which makes an application for CDBG funds, and includes but Is 
not limited to, any State, unit of local government, public housing agency, Indian Housing 
authority, Indian tribe, or other public body, public or private nonprofit Organization, private 
agency or institution, mortgagor, developer, limited dividend Sponsor, builder, property 
manager, community housing development organization (CHO), resident management 
corporation, resident council, or cooperative association. 
 
Contractor means any entity entering into a contract with: 
 
(1) A recipient to perform work in connection with the expenditure of public housing 
financial assistance or for work in connection with a Section 3 project; or 
 
(2) A subrecipient for work in connection with a Section 3 project. 
 
Labor hours means the number of paid hours worked by persons on a Section 3 project 
or by persons employed with funds that include public housing financial assistance. 
 
Low-income person means a person as defined in Section 3(b)(2) of the 1937 Act. 
 
Material supply contracts means contracts for the purchase of products and materials, 
including, but not limited to, lumber, drywall, wiring, concrete, pipes, toilets, sinks, carpets, 
and office supplies. 
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COMMUNITY DEVELOPMENT BLOCK GRANT 
SECTION 3 PROVISIONS FOR CONTRACTS (continue) 

 
 
Professional services means non-construction services that require an advanced degree or 
professional licensing, including, but not limited to, contracts for legal services, financial 
consulting, accounting services, environmental assessment, architectural services, and civil 
engineering services.  
 
Public housing financial assistance means assistance as defined in § 75.3(a)(1). 
 
Public housing project is defined in 24 CFR 905.108. 
 
Recipient means any entity that receives directly from HUD public housing financial 
assistance or housing and community development assistance that funds Section 3 
projects, including, but not limited to, any State, local government, instrumentality, PHA, 
or other public agency, public or private nonprofit organization. 
 
Section 3 means Section 3 of the Housing and Urban Development Act of 1968, as 
amended (12 U.S.C. 1701u). 
 
Section 3 business concern means: 
 
(1) A business concern meeting at least one of the following criteria, documented 
within the last six-month period: 
 
(i) It is at least 51 percent owned and controlled by low- or very low-income 
persons; 
 
(ii) Over 75 percent of the labor hours performed for the business over the prior 
three-month period are performed by Section 3 workers; or 
 
(iii) It is a business at least 51 percent owned and controlled by current public 
housing residents or residents who currently live in Section 8-assisted housing. 
 
(2) The status of a Section 3 business concern shall not be negatively affected by a 
prior arrest or conviction of its owner(s) or employees. 
 
(3) Nothing in this part shall be construed to require the contracting or 
subcontracting of a Section 3 business concern. Section 3 business concerns are not 
exempt from meeting the specifications of the contract. 
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COMMUNITY DEVELOPMENT BLOCK GRANT 
SECTION 3 PROVISIONS FOR CONTRACTS (continue) 

 
 
Section 3 project means a project defined in § 75.3(a)(2). 
 
 
Section 3 worker means: 
 
(1) Any worker who currently fits or when hired within the past five years fit at least 
one of the following categories, as documented: 
 
(i) The worker's income for the previous or annualized calendar year is below the 
income limit established by HUD. 
 
(ii) The worker is employed by a Section 3 business concern. 
 
(iii) The worker is a YouthBuild participant. 
 
(2) The status of a Section 3 worker shall not be negatively affected by a prior arrest or 
conviction. 
 
(3) Nothing in this part shall be construed to require the employment of someone who 
meets this definition of a Section 3 worker. Section 3 workers are not exempt from 
meeting the qualifications of the position to be filled. 
 
Section 8-assisted housing refers to housing receiving project-based rental assistance or 
tenant-based assistance under Section 8 of the 1937 Act. 
 
Service area or the neighborhood of the project means an area within one mile of the Section 
3 project or, if fewer than 5,000 people live within one mile of a Section 3 project, within a 
circle centered on the Section 3 project that is sufficient to encompass a population of 5,000 
people according to the most recent U.S. Census. 
 
Small PHA means a public housing authority that manages or operates fewer than 250 public 
housing units. 
 
Subcontractor means any entity that has a contract with a contractor to undertake a portion 
of the contractor's obligation to perform work in connection with the expenditure of public 
housing financial assistance or for a Section 3 project. 
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COMMUNITY DEVELOPMENT BLOCK GRANT 
SECTION 3 PROVISIONS FOR CONTRACTS (continue) 

 
 
Subrecipient has the meaning provided in the applicable program regulations or in 2 CFR 
200.93. 
 
Targeted Section 3 worker has the meanings provided in §§ 75.11, 75.21, or 75.29, and does 
not exclude an individual that has a prior arrest or conviction. 
 
Very low-income person means the definition for this term set forth in section 3(b)(2) of the 
1937 Act. 
YouthBuild programs refers to YouthBuild programs receiving assistance under the 
Workforce Innovation and Opportunity Act (29 U.S.C. 3226). 
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Section 3 Clause 

ALL SECTION 3 COVERED CONTRACTS SHALL INCLUDE THE FOLLOWING 
CLAUSE (REFERRED TO AS THE SECTION 3 CLAUSE): 

A. The work to be performed under this contract is subject to the requirements of section 3 of the 
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The 
purpose of Section 3 is to ensure that employment and other economic opportunities generated 
by HUD assistance or HUD-assisted projects covered by Section 3, shall, to the greatest extent 
feasible, be directed to low- and very low-income persons, particularly persons who are recipients 
of HUD assistance for housing. 

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR 75, which 
implement Section 3. As evidenced by their execution of this contract, the parties to this contract 
certify that they are under no contractual or other impediment that would prevent them from 
complying with the part 75 regulations. 

C. The contractor agrees to send to each labor organization or representative or workers with 
which the contractor has a collective bargaining agreement or other understanding, if any, a notice 
advising the labor organization or workers' representative of the contractor's commitments under 
this Section 3 clause, and will post copies of the notice in conspicuous places at the work site 
where both employees and applicants for training and employment positions can see the notice. 
The notice shall describe the Section 3 preference, shall set forth minimum number and job titles 
subject to hire, availability of apprenticeship and training positions, the qualifications for each; 
and the name and location of the person(s) taking applications for each of the positions; and the 
anticipated date the work shall begin. 

D. The contractor agrees to include this Section 3 clause in every subcontract subject to 
compliance with regulations in 24 CFR 75, and agrees to take appropriate action, as provided in 
an applicable provision of the subcontract or in this Section 3 clause, upon a finding that the 
subcontractor is in violation of the regulations in 24 CFR 75. The contractor will not subcontract 
with any subcontractor where the contractor has notice or knowledge that the subcontractor has 
been found in violation of the regulations in 24 CFR 75. 

E. The contractor will certify that any vacant employment positions, including training positions, 
that are filled (1) after the contractor is selected but before the contract is executed, and (2) with 
persons other than those to whom the regulations of 24 CFR 75 require employment opportunities 
to be directed, were not filled to circumvent the contractor's obligations under 24 CFR 75. 

F. Noncompliance with HUD's regulations in 24 CFR 75 may result in sanctions, termination of 
'this contract for default, and debarment or suspension from future HUD assisted contracts. 

G. With respect to work performed in connection with Section 3 covered Indian housing 
assistance, section 7(b) of the Indian Self-Determination and Education Assistance Act (25 
U.S.C. 450e) also applies to the work to be performed under this contract. Section 7(b) requires 
that to the greatest extent feasible (i) preference and opportunities for training and employment 
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shall be given to Indians, and (ii) preference in the award of contracts and subcontracts shall be 
given to Indian organizations and Indian-owned Economic Enterprises. Parties to this contract 
that are subject to the provisions of Section 3 to the maximum extent feasible, but not in 
derogation of compliance with section 7(b). 

CONTRACTOR'S REQUIREMENTS 

• The Prime Contractor must submit a Section 3 plan to the Sub-Recipient outlining 
Section 3 hiring and employment opportunities. 

• The Prime Contractor must notify all sub-contractors of their responsibilities under 
Section 3 

• The Prime Contractor must provide a permeant workforce breakdown of all current 
employees and identify those Section 3 workers that were hired within the last five years. 

• The Prime Contractor must provide an estimated breakdown of potential hires for the 
awarded project and timeline of anticipated hiring 

• The Prime Contractor must refrain from contracting with sub-contractors as to whom 
they have received notice or have knowledge that the sub-contractors have been found in 
violation of the regulations in 24 CFR 75. 

• Maintain records that document a good faith effort to utilize Section 3 workers and 
Target Section 3 workers as trainees and employees. (Required of both contractor and 
subcontractor.) and any other qualitative efforts to comply with Section 3. 

Recordkeeping requirements for recipients are found at 24 CFR § 75.31. The contractor is 
required to maintain documentation to demonstrate compliance with the regulations and is 
responsible for requiring their subcontractors to maintain or provide any documentation that 
will assist recipients in demonstrating compliance, including documentation that shows hours 
worked by Section 3 workers and Targeted Section 3 workers. 



SAMPLE CONTRACTOR SECTION 3 PLAN 

(Name of contractor) agrees to implement the following specific affirmative steps directed at 
increasing the utilization of lower income residents and businesses within the City or County of 

A. To implement Section 3 requirements by seeking the assistance of local officials in 
determining the exact boundaries of the applicable project area 

B. To attempt to recruit from within the City/County the necessary number of lower 
income residents through: local advertising media, signs placed at the proposed site for the 
project, and community organizations and public or private institutions operating within or 
serving the project area 

C. To maintain a list of all lower income residents who have applied either on their own or 
on referral from any source, and to employ such persons, if otherwise eligible and if a vacancy 
exits 

D. To insert this Section 3 plan in all bid documents, and to require all bidders to submit a 
Section 3 affirmative action plan including utilization goals and the specific steps planned to 
accomplish these goals 

E. To ensure that all appropriate project area business concerns are notified of pending sub 
contractual opportunities 

F. To maintain records, including copies of correspondence, memoranda, etc., which 
document that all the above affirmative action steps have been taken. 

G. To appoint or recruit an executive official of the company or agency as Equal 
Opportunity Officer to coordinate the implementation of this Section 3 plan 

H. To list all permanent workforce for this project by job title 

I. To list all projected workforce needs for this project by job classification and time frame 
for potential hire. 

As officers and representatives of (Name of contractor) 

We, the undersigned, have read and fully agree to the above and become a party to the full 
implementation of this program. 

Title Date 

Signature 
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COMMUNITY DEVELOPMENT BLOCK GRANT 

CHECK ONE:                                                                 WAGE COMPARISON WORKSHEET 
� 5 – 8 hour days 
� 4 – 10 hour days           

 
Project Name_______________________________   Location ______________________________    Date_____________________ 
 
Date & Modification of Federal Wage Rates_____________________________   Date of State Rates___________________________ 
Classification Group Area     

Zone 
Federal Rate State Rate Rate To Be Paid Fed/State 

Fed    State 
(if applies) 

Fed      State 
(if applies) 

Base 
Rate* 

Fringe 
Benefit 

Total 
 

Base 
Rate* 

Fringe 
Benefit 

Total 
 

Base 
Rate 

Fringe 
Benefit 

Total 
 

 
 

               
               
               

               
               
               
               
Notes: 
 
 
 

 
The higher base rate will determine whether the contractor will pay Davis-Bacon (Federal) or State rates for each classification.  This only applies to contracts 
$100,000 and over; only the Federal Wage Rates need to be used for contracts $2,000 to $100,000, if the total project cost is less than $100,000. 
Note*  Add the zone rate or travel differential to the base rate to get the total base rate. 
 
Use additional forms if necessary.          CONTRACTOR SIGNATURE & DATE:_______________________________________________________________ 
 
Company Name:              

The contractor has to designate the hours and 
days, if they pick 4-10’s each employee has to 
sign the Election of Scheduled work hours. 
Once one is picked it is the same for the life of 
the project. 



COMPANY LETTERHEAD 

 

Project:     

RATE OF PAY 

 

I (Employee Name) have been made aware of my wage classification and rate of pay as listed below 

 Wage Classification:____________________ 

 Hourly rate of pay:_____________________ 

Overtime Rate of Pay: __________________ for any hour above 8 hours per day unless an 
approved schedule of four ten hour days, then for any hour above 10 hours per day or any hour 
over 40 hours per week.  Also for any hour worked on a federal holiday. 

 
I understand that my work week is 

 Five eight hour days ________ 

 Four ten-hour days ________ 

 
 
 
 
 
______________________________________    __________________________ 
Employee Signature     Date 

 

________________________________________ 
Employee Printed Name 
 

________________________________________   ___________________________ 
Company authorized signature    Date 

 

_______________________________________  ___________________________ 
Company authorized printed name  
 

 



U.S. Department of Labor PAYROLL 
(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm)
Wage and Hour Division   

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.


NAME OF CONTRACTOR OR SUBCONTRACTOR ADDRESS OMB No.: 1235-0008 
Expires: 02/28/2018

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO. 

(1) (2) (3) (4) DAY AND DATE (5) (6) (7) (9) 
(8) 

DEDUCTIONS 

O 

O 

O 

O 

O 

O 

O 

O 

NAME AND INDIVIDUAL IDENTIFYING NUMBER
   (e.g., LAST FOUR DIGITS OF SOCIAL SECURITY 

NUMBER) OF WORKER N
O

. O
F 

W
IT

H
H

O
LD

iN
G

 
E

XE
M

P
TI

O
N

S
 

WORK 
CLASSIFICATION 

O
T.

 O
R

 S
T.

 

HOURS WORKED EACH DAY 
TOTAL 
HOURS 

RATE 
OF PAY 

GROSS 
AMOUNT 
EARNED FICA 

WITH-
HOLDING 

TAX OTHER 
TOTAL 

DEDUCTIONS 

NET 
WAGES 

PAID 
FOR WEEK 

S 

S

S 

S 

S 

S 

S 

S 

Rev. Dec. 2008

Rev. Dec. 2008

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act 
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the  preceding week."  U.S. Department of Labor (DOL) regulations at  
29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer 
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits. 

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.  
Washington, D.C. 20210

(over)



Date 

I,
(Name of Signatory Party) (Title) 

do hereby state: 

(1) That I pay or supervise the payment of the persons employed by 

on the 
(Contractor or Subcontractor) 

; that during the payroll period commencing on the 
(Building or Work) 

day of , , and ending the day of , , 
all persons employed on said project have been paid the full weekly wages earned, that no rebates have 
been or will be made either directly or indirectly to or on behalf of said 

from the full 
(Contractor or Subcontractor) 

weekly wages earned by any  person and that no deductions have been made either directly or indirectly 
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part 
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948, 
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below: 

(2) That any payrolls otherwise under this contract required to be submitted for the above period are 
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the 
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed. 

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor. 

(4) That: 
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS 

 −	 in addition to the basic hourly wage rates paid to each laborer or mechanic listed in 
the above referenced payroll, payments of fringe benefits as listed in the contract 
have been or will be made to appropriate programs for the benefit of such employees, 
except as noted in section 4(c) below. 

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH 

−	 Each laborer or mechanic listed in the above referenced payroll has been paid, 
as indicated on the payroll, an amount not less than the sum of the applicable 
basic hourly wage rate plus the amount of the required fringe benefits as listed 
in the contract, except as noted in section 4(c) below. 

(c) EXCEPTIONS 

REMARKS: 

EXCEPTION (CRAFT)

 

EXPLANATION 

NAME AND TITLE SIGNATURE 

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE 
31 OF THE UNITED STATES CODE. 



ll system as long 
ilize 

Check one of the boxes and 
list name of contractor or 
subcontractor

Fill out completely with contractor or 
subcontractor address

The last day of the 
payroll period.

How to Correctly Fill Out a WH-347 Payroll Form
The completion of the WH-347 Payroll Form is optional; contractors may utilize their own payro
as it conforms to the WH-347 Payroll Form and contains all the necessary information. If you ut
WH-347 Payroll Form as a pdf, saving it electronically aids in making any needed corrections.

Check one of the boxes and 
list name of contractor or 
subcontractor

Fill out completely with contractor or 
subcontractor address

Payrolls must be numbered 
sequentially and should be based 
on the weeks worked under a 
contract.

Type the word "Final" when the 
last payroll is submitted for the 
project.

The last day of the 
payroll period.

The name and 
location of project.

The prime contractor 
should include the 
project number as 
listed in the loan 

Indicate the days and 
dates of the pay period. 
(should match week 
ending directly above) 

Sample WH-347 Payroll Form Page 1 of 5 WHEDA Rev. 02/2010



List each worker's name. 

Only laborers and mechanics 
performing construction work 
under the contract should be 
listed. 

Please note: Business Owners 
need only include their name, 
work classification including 
"owner" and the daily  total 
hours worked.

Specify the job classification 
located in the contract wage 
decision and/or the 
corresponding job title.

Specify the total
overtime and straight
time hours worked on 
the project.

Specify the net 
amount paid to the 
employee for the pay 

Must accurately reflect

List hourly wage rate and 
fringes paid in cash 
(not those paid to plans)

List each worker's name. 

Only laborers and mechanics 
performing construction work 
under the contract should be 
listed. 

Please note: Business Owners 
need only include their name, 
work classification including 
"owner" and the daily  total 
hours worked.

Specify the job classification 
located in the contract wage 
decision and/or the 
corresponding job title.

Specify the total
overtime and straight
time hours worked on 
the project.

Specify the net 
amount paid to the 
employee for the pay 

Must accurately reflect 
overtime and straight time 
hours worked under the 
contract.

Specify the gross earnings for
the hours worked under the 
contract.

List hourly wage rate and 
fringes paid in cash 
(not those paid to plans)

Sample WH-347 Payroll Form Page 2 of 5 WHEDA Rev. 02/2010



If part of a worker's weekly wage was 
earned on projects other than the project 
described on this payroll, enter  the gross 
amount earned on this contract in the top 
half of column 7. Enter the gross amount 
earned during the week for all projects in 
the bottom half.

Alex Driver worked 29.5 hours on 
this contract and 12.5 hours on 
another contract.  
The gross wages earned on this 
project, $1,422.84, is entered in the 
top half of column 7.
The gross wages earned on all 
projects, $2,012.46, is entered in the 

If an employee performs multiple work 
classifications under  the contract, use 
two or more lines to distinguish the 
different job classifications, hours 
worked, and hourly wage earned for 
each.

If part of a worker's weekly wage was 
earned on projects other than the project 
described on this payroll, enter  the gross 
amount earned on this contract in the top 
half of column 7. Enter the gross amount 
earned during the week for all projects in 
the bottom half.

Alex Driver worked 29.5 hours on 
this contract and 12.5 hours on 
another contract.  
The gross wages earned on this 
project, $1,422.84, is entered in the 
top half of column 7.
The gross wages earned on all 
projects, $2,012.46, is entered in the 

Combine the two classifications when recording 
the gross amount earned for this pay period, 
deductions, and net wages.

Sample WH-347 Payroll Form Page 3 of 5 WHEDA Rev. 02/2010



A registered apprentice performing 
work under a contract must be 
reported. The payroll must include the 
current pay scale & provide a copy of 
the apprenticeship agreement.

Provide explanation of 
"other" deductions on 
signatory page.

A registered apprentice performing 
work under a contract must be 
reported. The payroll must include the 
current pay scale & provide a copy of 
the apprenticeship agreement.

Provide explanation of 
"other" deductions on 
signatory page.

Fringe benefits are not paid as cash to 
Bart Turner: explanation is included 
under "(c) exceptions"  on signatory 
page.

Sample WH-347 Payroll Form Page 4 of 5 WHEDA Rev. 02/2010



Explanation of "other" 

Explanation of 
exception to 
fringe benefits 

Explanation of "other" 

Explanation of 
exception to 
fringe benefits 

Sample WH-347 Payroll Form Page 5 of 5 WHEDA Rev. 02/2010



 
 

 
 

 
 
 
 
 
 
 
 

 

 

  
 

    
         

     
  

 
                                                 

 
                                                                                                                           

 
                                                                                                                                                                                                              

 
                                                                                                                                                                                          

 
                                                                                                                                                                                                

 
                                                                                                                                                                         

 
                                                                                                                                                                                                         

                                                                                                             
 

     
 

 
                  

              

  
 

STATE OF NEVADA 

OFFICE OF THE LABOR COMMISSIONER 
http://labor.nv.gov 

NON-PERFORMANCE PAYROLL REPORT FOR PUBLIC WORKS PROJECTS 

Pursuant to Chapter 338 of the NRS and NAC, respectively, the contractor and each subcontractor shall keep or cause to be kept an accurate record 
showing the name and the actual per diem, wages and benefits paid to each workman employed by him in connection with the public work.  The 
contractor or subcontractor shall ensure that a copy of the record for each calendar month is received by the public body awarding the contract no 
later than 15 days after the end of the month. 

Report # Regular Weekly Report Final Report for Project 

Bid/Project # PWP-

Project Title 

Prime Contractor Name 

Subcontractor Name 

Public Body Awarding Contract 

Payroll period , to , 
Month and Day Year Month and Day Year 

I hereby certify that no employees or owner/operators were used on the construction of this Public Works project during the payroll 
period above. 

Name & Title (please print) Signature Date 

http://labor.nv.gov/
http:http://labor.nv.gov


CERTIFICATION OF UNDERSTANDING 
AND AUTHORIZATION 

PROJECT NAME: 

PROJECT NUMBER: 

The following person(s) is designated as the payroll officer for the undersigned and is 
authorized to sign the Federal Statement of Compliance which will accompany our weekly 
certified payroll reports for this project: 

IRS Employer Identification Number 

Authorized Payroll Officer (signature) 

Name of Authorized Payroll Officer 
(Print or type) 

Prime Contractor/Subcontractor 
(Print or Type name of firm) 

Authorized Signature 

Title  (Print or type) 

Date 

Company Letterhead



(COMPANY LETTERHEAD) 
 

CERTIFICATION FOR APPLICABLE FRINGE BENEFIT PAYMENTS 
 
 

PROJECT NAME:    

PROJECT NUMBER:   
 

Classification/   Name, Address and Telephone Number of 
Fringe Benefits Provided                     Plan/Fund/Program  

 
1)___________________________________________  ________________________________________________ 
   
   Health and Welfare$                                                                                          _________________________________                    _____ 
 
   Pension $                                                                                                           ________________________________________________ 
 
   Vacation $                                                                                                          ________________________________________________ 
 
   Apprenticeship/Training $                                                                ________________________________________________ 
 
   Other $                                                                                                               ________________________________________________ 
 
2)___________________________________________  ________________________________________________ 
 
   Health and Welfare$                                                                                          _____ ______________________________________ 
 
   Pension $                                                                                                           ________________________________________________ 
 
   Vacation $                                                                                                          ________________________________________________ 
                       
   Apprenticeship/Training $                                                                ________________________________________________ 
 
   Other $                                                                                                               ________________________________________________ 
 
3)___________________________________________  ________________________________________________ 
 
   Health and Welfare$                                                                         ____ ____________________________________________ 
 
   Pension $                                                                                                           ________________________________________________ 
 
   Vacation $                                                                                                         ________________________________________________ 
 
   Apprenticeship/Training $                                                               ________________________________________________ 
 
   Other $                                                                                                             ________________________________________________ 
 
OR: (CHECK IF APPLICABLE) 
 
 
_____________ I CERTIFY THAT I DO NOT MAKE PAYMENTS TO APPROVED FRINGE BENEFIT PLANS, FUNDS OR PROGRAMS. 
 
 
 
____________________________________________  ________________________________________________ 
Contractor/Subcontractor    Signature 
 
____________________________________________  ________________________________________________ 
Date      Title 

This should be filled out by the contractors or sub-contractors at the beginning of the 
project and kept with the company payrolls. Contractors or subs can also send in a 
printout of fringe from their system, if the benefits change a new form needs to be sent to 
CDBG for the Labor & Contractor file. 



Company Letterhead  

Payroll Deduction Authorization for “Other Deductions” on Certified Payroll 

Project Name:

Employee’s Name:

I,  (Employee Name) , hereby authorize  (name of employer/company)     to  

deduct  $  from my paycheck.  

This deduction is for:  

   Loan Repayment    Retirement Profit Sharing    Advance 

 Charitable Donations     Savings Bonds    Insurance Premiums 

Other:

This deduction is to be made:  

One time only    Weekly   Monthly times over  weeks 

Other:

Employee’s Signature: Date:

You may make payroll deductions as permitted by DOL regulations 29 CFR Part 3. These regulations prohibit the 
employer from requiring employees to “kick‐back” (i.e. give up or return to the employer) any of their earnings 
other than those identified.  

You need to submit this documentation only one time per employee, unless changes in deductions or durations 
take place.  

*If deductions are being made for child support, a copy of the court ordered withholding must be included.



Start 
Date 

Completion 
Date 

For Construction projects boxes A-I need to be filled out.
For all other projects fill out all boxes but E,F, & G.

GRANTEE’S NOTIFICATION OF CONTRACTS/SERVICE AWARDED

775-687-9900

Email or Mail to:

Bid open Date: Total Vendor's $:

Grant #:
Project Name:

COMMUNITY DEVELOPMENT BLOCK GRANT
808 West Nye Lane

Carson City, NV 89703

Grantee- City/County:
Date Submitted to CDBG:

A.                                       
Vendor's & Subvendor's 

Name & Address *Denote 
PRIME 

B. Vendor 
License 
Number 

C.                   
Vendor Federal 
Tax ID Number                     

D.   
Awarded 
Contract 
Amount 

E.         
Wage 

Decision 
Number 

I.                     
Crafts to be 

used 

H.                        
Estimated 

F.       
MOD 

number 

G.  
Modification 

Number 



CDBG Shared Folder (Y:) > Program Specialist > Debar > MBE – Contract & subcontract Activity Report  /bp 

Contract and Subcontract Activity                                                                  U.S. Department of Housing and Urban Development                                                                                                                       OMB Approval Nos., 2577-
0088 (exp.10/31/2000 
                  
Public reporting burden for this collection of information is estimated to average 1 hours per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining 
the data needed, and completing and reviewing the collection of information.  This agency may not conduct or sponsor, and a person is not required to respond to, a collection information unless that collection displays a valid OMB control number. 
 
Executive Orders 12432 and 11624 requires Federal agencies to promote Minority Business Enterprise (MBE) participation in their programs and prescives additional arrangements for developing and coordinating a National program for MBE.  Pursuant to Executive Order 12432, the Department of 
Commerce requires an annual report on MBE achievements.  The information provided on Public and Indian housing Programs will be used to monitor and evaluate HA performance and to develop and submit the Annual Report to the President.  Responses to the collection of information are voluntary.  The 
information requested does not lend itself to confidentiality.   

 
1.  Grantee/Project Owner/Developer/Sponsor/Builder/Agency                                                           Check if: 
                                                                                                                                                               PHA_____ 
                                                                                                                                                               IHA______                                                              

 
2.  Location (City, State, ZIP Code) 

 
3a.  Name of Contact Person 
 

 
3b.  Phone Number (including Area Code) 

 
4.  Reporting Period  (Annual – 
FY) 
Oct. 1 - Sept 30, ______ 

 
5.  Program Code (Not applicable for PD programs.)  See  
explanation of codes at bottom of page.  Use a separate 
sheet for each program code. ______ 

 
6.  Date Submitted to CDBG Office: 

Grant/Project Number or HUD 
Case Number or other 
identification of property, 
subdivision, dwelling unit, etc. 

 
7a. 

CDBG Grant # & Project 
Name 

Amount of 
contract or 
subcontract 
 

7b. 

Type of 
Trade 
Code 
(See 
below)   
   7c. 

Contractor or 
Subcontractor 
Business 
Racial/Ethnic 
Code 

(See below)    
                       

  7d. 

Woman 
Owned 
Business 
(Yes or 
No) 

7e. 

Prime 
Contractor 
Identificati
on (ID) 
Number 

                  
  7f. 

 
Sec. 
3 
 
 
 

7g. 

 
Subcontractor 
Identification (ID) 
Number 
 
 
 
 

7h. 

 
Sec. 
3 
 
 
 
 
 

7i. 

 
Contractor/Subcontractor Name and Address 

 
7j. 

 

 
 
 
 
 
                     

 
 
 
 
 
    

 
 
 
 
 
           

 
Name 

 
 

Street 
 

 
 

City 
 
 

State 
 
 

Zip Code 

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

   
 

 
 

 
 

  

 
 
 

 
 

 
 

  
 

 
 

 
 

       

              

              

                                                     7c: Type of Trade Codes    7d: Racial/Ethnic Codes   5: Program Codes(Complete for Housing and Public and Indian Housing programs only): 
CPD:   Housing/Public Housing    1= White Americans 
1 = New Construction  1 = New Construction 6 = Professional  2= Black Americans   1 = All insured, including Section 8  6 = HUD - Held (Management) 
2 = Education/Training  2 = Substantial Rehab. 7 = Tenant Services  3= Native Americans   2 = Flexible Subsidy   7 = Public/Indian Housing Development 
3 = Other   3 = Repair  8 = Education/Training  4= Hispanic Americans   3 = Section 8 Noninsured.  Non-HFDA 8 = Public/Indian Housing Management 

4 = Service  9 = Arch./Engrg Appraisal 5= Asian/Pacific Americans  4 = Insured (Management)  9 = Public/Indian Modernization 
5 = Project Mangt 0 = Other   6= Hasidic Jews   5 = Section 202   0= Other (specify which programs)        

Previous editions are obsolete.                   form HUD-2516 (8/98) 



CDBG Shared Folder (Y:) > Program Specialist > Debar > MBE – Contract & subcontract Activity Report  /bp 

   
 

This report is to be completed by grantees, developers, sponsors, builder, agencies, and/or 
project owners for reporting contract and subcontract activities of $10,000 or more under the 
following programs:  Community Development Block Grants (entitlement and small cities); 
Urban Development Action Grants; Housing Development Grants; Multi-family Insured and 
Noninsured; Public and Indian Housing Authorities; and contracts entered into by recipients 
of CDBG rehabilitation assistance. 
 
Contracts/subcontract of less than $10,000 need be reported only if such contracts represent a 
significant portion of your total contracting activity.  Include only contracts executed during 
this reporting period. 
 
This form has been modified to capture Section 3 contract data in columns 7g and 7i.  Section 
3 requires that the employment and other economic opportunities generated by HUD financial 
assistance for housing and community development programs shall, to the greatest extent 
feasible, be directed toward low-and very low-income persons, particularly those who are 
recipients of government assistance for housing.  Recipients using this form to report Section 
3 contract data must also use Part 1 of form HUD-60002 to report employment and training 
opportunities data.  Form HUD-2516 is to be completed 
 
Community Development Programs                                                                      
                                 
1. Grantee - Enter the name of the unit of government submitting this report. 
3. Contact Person - Enter name and phone of person responsible for  
 maintaining and submitting contract/subcontract data.  
7a. Grant Number - Enter the HUD Community Development Block Grant  
 Identification  Number (with dashes).  For example: B-32-MC-25-0034.   For 
   Entitlement Programs and Small City multi-year comprehensive  
 programs, enter the latest approved grant number. 
7b. Amount of Contract/Subcontract - Enter the dollar amount rounded to the 

nearest dollar.  If subcontractor=s ID number is provided in 7f., the dollar 
figure would be for the subcontract only and not for the prime contract.  

7c. Type of Trade - Enter the numeric codes which best indicates the 
contractor=s/subcontractor=s service.  If subcontractor ID number is provided 
in 7f., the type of trade code would be for the subcontractor only and not for 
the prime contractor.  The Αother≅ category includes supply, professional 
services and all other activities except construction and education/training 
activities. 

7d. Business Racial/Ethnic Code - Enter the numeric code which indicates the 
racial/ethnic/gender character of the owner(s) and controller(s) of 51% of the 
business.  When 51% or more is not owned and controlled by any single 
racial/ethnic/gender category, enter the code which seems most appropriate.  
If the subcontractor ID number is provided, the code would apply to the 
subcontractor and not the prime contractor. 

7e.  Woman Owned Businesses:  Enter Yes or No. 
7f. Contractor Identification (ID) Number - Enter the Employer (IRS) Number 

of the Prime Contractor as the unique identifier for prime recipient of HUD 
funds.  Note that the Employer (IRS) Number must be provided for each 
contract/subcontract awarded. 

7g.  Section 3 Contractor – Enter Yes or No. 
7h. Subcontractor Identification (ID) Number - Enter the Employer (IRS) 

Number of the subcontractor as the unique identifier for each subcontractor 
awarded from HUD funds.  When subcontractor ID Number is provided, the 
respective Prime Contractor ID Number must also be provided. 

7i.  Section 3 Contractor – Enter Yes or No. 
7j. Contractor/Subcontractor Name and Address - Enter this information for 

each firm receiving contract/subcontract activity only one time on each report 
for each firm. 

 

for public and Indian housing and most community development programs.  Form HUD-
60002 is to be completed by all other HUD programs including Sate administered community 
development programs covered under Section 3. 
 
A Section 3 contractor/subcontractor is a business concern that provides economic 
opportunities to low-and very low-income residents of the metropolitan area (or 
nonmetropolitan county), including a business concern that is 51 percent or more owned by 
low-or very low-income residents; employs a substantial number of low- or very low-income 
residents; or provides subcontracting or business development opportunities to businesses 
owned by low- or very low-income residents.  Low- and very low-income residents include 
participants in Youthbuild programs established under Subtitle D of Title IV of the Cranston-
Gonzalez National Affordable Housing Act.   
 
The terms “low-income persons” and very low-income persons” have the same meanings 
given the terms in section 3(b)(2) of the United States Housing Act of 1937.  Low-income 
persons mean families (including single persons) whose incomes do not exceed 80 per 
centum of the median income for the area, as determined by the Secretary, with adjustments 
for smaller and larger families, except that the Secretary may establish income ceilings higher 
or 
 
Multifamily Housing Programs 
 
1. Grantee/Project Owner - Enter the name of the unit of government, agency 

or morgagor entity submitting this report.  Check box to indicate Public 
Housing Agency (PHA) or I  Indian Housing Authority (IHA) where 
appropriate. 

3. Contact Person – Same as item 3 under CPD Programs. 
4. Reporting Period – Check only one period. 
5. Program Code:  Enter the appropriate program code. 
7a. Grant/Project Number:  Enter the HUD Project Number or Housing 

Development Grant or number assigned. 
7b. Amount of Contract/Subcontract: – Same as item 7b. under CPD Programs. 
7c. Type of Trade – Same as item 7c. under CPD Programs.   
7d. Business Racial/Ethnic Code: – Same as item 7d. under CPD Programs. 
7e. Women Owned Business:  Enter Yes or No. 
7f. Contractor Identification (ID) Number – Same as item 7f. under CPD 

Programs. 
7g. Section 3 Contractor:  Enter Yes or No. 
7h. Subcontractor Identification (ID) Number – Same as item 7h. under CPD 

Programs. 
7i. Section 3 Contractor:  Enter Yes or No. 
7g. Contractor/Subcontractor Name and Address – Same as item 7j, under CPD 

Programs. 

lower than 80 per centum of the median for the area on the basis of the Secretary’s findings 
that such variations are necessary because of prevailing levels of construction costs or 
unusually high or low-income families.  Very low-income persons means low-income 
families (including single persons) whose incomes do not exceed 50 per centum of the 
median family income for the area, as determined by the Secretary with adjustments for 
smaller and larger families, except that the Secretary may establish income ceilings higher or 
lower than 50 per centum of the median for the area on the basis of the Secretary’s finding 
that such variations are necessary because of unusually high or low family incomes.   
 
Submit two (2) copies of this report to your local HUD office within ten (10) days after the 
end of the reporting period you checked in item 4 on the front. 
 
Complete item 7h. only once for each contractor/subcontrator on each semi-annual report. 
 
Enter the prime contractor’s ID in item 7f.  for all contracts and subcontracts.  Include only 
contracts executed during this reporting period.  PHAs/IHAs are to report all 
contracts/subcontracts. 
 
 
Public Housing and Indian Housing Programs 
 
PHAs/IHAs are to report all contracts/subcontracts.  Include only contracts 
executed during this reporting period. 
 
1. Project Owner - Enter the name of the unit of government, agency or 

morgagor entity submitting this report.  Check box as appropriate. 
3. Contact Person – Same as item 3 under CPD Programs. 
4. Reporting Period – Check only one period. 
5. Program Code:  Enter the appropriate program code. 
7a. Grant/Project Number:  Enter the HUD Project Number or Housing 

Development Grant or number assigned. 
7b. Amount of Contract/Subcontract: – Same as item 7b. under CPD Programs. 
7c. Type of Trade – Same as item 7c. under CPD Programs.   
7d. Business Racial/Ethnic Code: – Same as item 7d. under CPD Programs. 
7e. Women Owned Business:  Enter Yes or No. 
7f. Contractor Identification (ID) Number – Same as item 7f. under CPD 

Programs. 
7g. Section 3 Contractor:  Enter Yes or No. 
7h. Subcontractor Identification (ID) Number – Same as item 7h. under CPD 

Programs. 
7i. Section 3 Contractor:  Enter Yes or No. 
7g. Contractor/Subcontractor Name and Address – Same as item 7j, under CPD 

Programs. 
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The public reporting burden estimate for this collection of information is 15 minutes per response on average.  This includes reviewing instructions, searching existing data sources, 
gathering, and maintaining the data, and completing the collection of information.  This information may not be collected, nor are you required to provide, the information requested unless it 
displays a currently valid OMB control number. The information collected ensures compliance with the Federal labor standards through recording interviews with construction workers. The 
information collected assists HUD in compliance monitoring of Federal labor standards. Any information collected is covered by the Privacy Act of 1974 and by 29 CFR 5.6(a)(5).  Individuals 
and agencies collecting this information must maintain these records in a manner that protects the individuals on whom the information is maintained. The information collected herein is 
voluntary, and any information provided shall be kept confidential, but failure to provide the information collected may delay enforcement of any possible Federal labor standards violations if 
the information would have identified any.  Comments concerning this burden statement, or this collection should be sent to: National Director, Office of Davis-Bacon and Labor Standards, 
451 7th Street SW, Room 7108, Washington, DC 20410.  When providing comments, please refer to OMB Approval 2501- 0009            

Pursuant to 5 U.S.C. § 552a(e)(3), this Privacy Act Statement serves to inform you of the following concerning the collection of the information on this form. 
A. AUTHORITY: Collection of the information solicited on this form is authorized by the Davis-Bacon Act as promulgated through Department of Labor Regulations under 29 CFR Part 5. 

 B. PURPOSE: The primary purpose for soliciting this information is to determine if the wages paid by an employer on a project covered by the Davis-Bacon Act are in compliance with federal 
labor standards.   

 C. ROUTINE USES: The information collected ensures compliance with the Federal labor standards through recording interviews with construction workers on topics related to wages paid 
on the project. The information is reviewed by HUD authorized personnel to ensure compliance with Federal labor standards under the Davis-Bacon Act on covered projects.  If violations are 
found, the information collected is used to conduct enforcement actions to ensure restitution is paid to workers of covered projects are paid proper wages under the Davis-Bacon Act. 

 D. CONSEQUENCES OF FAILURE TO PROVIDE INFORMATION: The information collection is voluntary.  Refusing to give information will not impact your status with your employer or the 
government.  Failure to provide the information will limit the ability of HUD to determine if you were paid proper wages under the Davis-Bacon Act, and will limit the ability for HUD to seek 
restitution for you in the event a violation is found.   

1a. Project Name   2a. Employee Name 

1b. Project Number 2b. Employee Phone Number (including area code) 

1c. Contractor or Subcontractor (Employer) 2c. Employee Home Address & Zip Code 

2d. Verification of identification? 

Yes No 

3a. How long on this 
job? 

3b. Last date on this 
job before today? 

3c. No. of hours last 
day on this job? 

4a. Hourly rate of pay? 4b. Fringe Benefits? 
 

Vacation Yes           No 

Medical Yes           No 

Pension Yes           No 

4c. Pay stub? 
 

Yes No 

5. Your job classification(s) (list all) --- continue in block 18 if necessary 

6. Your duties --- continue in block 18 if necessary 

7. Tools or equipment used --- continue in block 18 if necessary 

8. Are you an apprentice or trainee?   Yes          No 10. Are you paid at least time and ½ for all hours worked in excess of 40 in a week? Yes          No 

9. Are you paid for all hours worked?  Yes          No 11. Have you ever been threatened or coerced into giving up any part of your pay?  Yes          No 

12a. Employee Signature 12b. Date 

13. Duties observed by the Interviewer (Please be specific.) 

14. Remarks --- continue in block 18 if necessary 

15a. Interviewer Name (Please Print) 15b. Signature of Interviewer 15c. Date of Interview 

Payroll Examination 
16. Remarks --- continue in block 18 if necessary 

17a. Signature of Payroll Examiner 17b. Date 



   Record of Employee        U.S. Department of Housing and Urban Development  OMB Approval No. 2501-0009 

Interview                     Office of Davis-Bacon and Labor Standards                  (exp. 12/31/2024) 

Previous editions are obsolete  Form HUD-11 (12/2021) 

 

18. Additional Remarks 
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Instructions 
 
General: 
 
This form is to be used by HUD and local agency staff for recording information gathered during on-site interviews with laborers 
and mechanics employed on projects subject to Federal prevailing wage requirements.  Typically, the staff that will conduct on-site 
interviews and use this form are HUD staff and fee construction inspectors, HUD Labor Standards staff, and local agency labor 
standards contract monitors. 
 
Information recorded on the form HUD-11 is evaluated for general compliance and compared to certified payroll reports submitted 
by the respective employer.  The comparison tests the veracity of the payroll reports and may be critical to the successful 
conclusion of enforcement actions in the event of labor standards violations.  The thoroughness and accuracy of the information 
gathered during interviews is crucial. 
 
Note that the interview itself and the information collected on the form HUD-11 are considered confidential.  Interviews should be 
conducted individually and privately.  All laborers and mechanics employed on the job site must be made available for interview at 
the interviewer’s request.  The employee’s participation, however, is voluntary.  Interviews shall be conducted in a manner and 
place that are conducive to the purposes of the interview and that cause the least inconvenience to the employer(s) and the 
employee(s). 
 
Completing the form HUD-11: 
 
Items 1a - 1c:  Self-explanatory 
 
Items 2a – 2d:  Enter the employee’s full name, a telephone number where the employee can be reached, and the employee’s 
home address.  Many construction workers use a temporary address in the locality of the project and have a more permanent 
address elsewhere from which mail may be forwarded to them.  Obtain a more permanent address, if available.  Ask the employee 
for a form of identification (e.g., driver’s license) to verify their name. 
 
Items 3a – 4c:  Enter the employee’s responses.  Ask the employee whether they have a pay stub with them; if so, determine 
whether the pay stub is consistent with the information provided by the employee. 
 
Items 5 – 7:  Be certain that the employee’s responses are specific.  For example, job classification (#5) must identify the trade 
involved (e.g., Carpenter, Electrician, Plumber) – responses such as “journeyman” or “mechanic” are not helpful for our purposes.  
 
Items 8 – 12b:  Self-explanatory 
 
Items 13 – 15c:  These items represent some of the most important information that can be gathered while conducting on-site 
interviews.  Please be specific about the duties you observed the employee performing.  It may be easiest to make these 
observations before initiating the interview.  Please record any comments or remarks that may be helpful.  For example, if the 
employee interviewed was working with a crew, how many workers were in the crew?  Was the employee evasive? 
 
The level of specificity that is warranted is directly related to the extent to which interview(s) or other observations indicate that 
there may be violations present.  If interviews indicate that there may be underpayments involving a particular trade(s), the 
interviewer is encouraged to interview as many workers in that trade(s) that are available. 
 
Items 16 – 17b:  The information on the form HUD-11 may be reviewed for general compliance, initially.  For example, are the job 
classification and wage rate stated by the employee compatible with the classifications and wage rates on the applicable wage 
decision?  Are the duties observed by the interviewer consistent with the job classification? 
 
Item 18:  Please place here any additional information you may want to document or continuing information from other 
lines that do not fit in their block space. 
 
Once the corresponding certified payroll reports are received, the information on the HUD-11 shall be compared to the payroll 
reports.  Any discrepancies noted between the HUD-11 information and that on the payroll report shall be noted in Item 16, 
Remarks.  If discrepancies are noted, follow-up actions to resolve the discrepancies must be taken. 
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ADVISORY OPINION - NEVADA ADMINISTRATIVE CODE § 607.650  

   SENATE BILL 207 - APPRENTICESHIP UTILIZATION ACT (AUA) 

 

Pursuant to Nevada Administrative Code (NAC) Section 607.650, the Labor Commissioner is issuing the 

following Advisory Opinion regarding Senate Bill (SB) 207/Apprenticeship Utilization Act (AUA). The 

Labor Commissioner has received multiple inquiries, opinion requests, comments, suggestions, and proposals 

on how Senate Bill 207 should be interpreted, implemented, and enforced. The Labor Commissioner also met 

with various stakeholders. 

 

This Advisory Opinion is intended to provide as much guidance as possible on Senate Bill 207. However, it 

must be recognized that not every working environment or situation may be encompassed by the answers and 

guidance set forth in this Advisory Opinion. The Labor Commissioner will continue to work with 

stakeholders, public/awarding bodies, contractors/subcontractors, and employers and employees on Senate 

Bill 207. However, the Labor Commissioner will attempt to interpret, implement, and enforce Senate Bill 207 

based on the plain language of the bill and the intent of the Legislative Sponsors of the bill to ensure that 

apprenticeship utilization takes place on public works projects in the State of Nevada. 

 

KEY HIGHLIGHTS OF SENATE BILL (SB 207) – EFFECTIVE JANUARY 1, 2020 
 

The Legislature hereby finds and declares that: 1. A skilled workforce in construction is essential to the 

economic well-being of this State; 2. Apprenticeship programs are a proven method of training a skilled 

workforce in construction; and 3. Requiring the use of apprentices on the construction of public works 

will ensure the availability of a skilled workforce in construction in the future for this State. 

 

Sec. 1.7. 1. Notwithstanding any other provision of this chapter and except as otherwise provided in this 

section, a contractor or subcontractor engaged in vertical construction who employs a worker on a public 

work pursuant to NRS 338.040 shall use one or more apprentices for at least 10 percent of the total hours 

of labor worked for each apprenticed craft or type of work to be performed on the public work for which 

more than three workers are employed. 

 

2. Notwithstanding any other provision of this chapter and except as otherwise provided in this section, 

a contractor or subcontractor engaged in horizontal construction who employs a worker on a public work 

pursuant to NRS 338.040 shall use one or more apprentices for at least 3 percent of the total hours of 

labor worked for each apprenticed craft or type of work to be performed on the public work for which 

more than three workers are employed. 

 
https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6351/Text 

http://www.labor.nv.gov/
https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6351/Text
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DEFINITIONS FOR PUBLIC BODY AND PUBLIC WORK AND AWARDING 
BODY NEVADA REVISED STATUTES (NRS) SECTIONS 338.010(17)(18) AND 
NEVADA ADMINISTRATIVE CODE (NAC) SECTION 338 

 
17. “Public body” means the State, county, city, town, school district or any public agency of this 

State or its political subdivisions sponsoring or financing a public work. 

18. “Public work” means any project for the new construction, repair or reconstruction of a project 

financed in whole or in part from public money for: 

(a) Public buildings; 

(b) Jails and prisons; 

(c) Public roads; 

(d) Public highways; 

(e) Public streets and alleys; 

(f) Public utilities; 

(g) Publicly owned water mains and sewers; 

(h) Public parks and playgrounds; 

(i) Public convention facilities which are financed at least in part with public money; and 

(j) All other publicly owned works and property. 

 

NAC 338.0054 “Awarding body” defined. (NRS  338.012)  “Awarding body” means  a public  body, 

as that term is defined in NRS 338.010, or any authorized agent or representative of a public body. 

 

DEFINITIONS FOR HORIZONTAL AND VERTICAL CONSTRUCTION NRS 

338.010(13)(24) – SENTATE BILL 141 (2021) 
 

Horizontal Construction NRS 330.010 - Subdivision 13. “Horizontal construction” means any 

construction, alteration, repair, renovation, demolition or remodeling necessary to complete a public 

work, including , without limitation, any irrigation, drainage, water supply, flood control, harbor, 

railroad, highway, tunnel, airport or airway, sewer, sewage disposal plant or water treatment facility and 

any ancillary vertical components thereof, bridge, inland waterway, pipeline for the transmission of 

petroleum or any other liquid or gaseous substance, pier, and any other work incidental thereto. The 

term does not include vertical construction, the construction of any terminal or other building of an 

airport or airway, or the construction of any other building. 

 

Vertical Construction NRS 338.010 - Subdivision 24. "Vertical construction” means any construction, 

alteration, repair, renovation, demolition or remodeling necessary to complete a public work for any 

building, structure or other improvement that is predominantly vertical, including, without limitation, a 

building, structure or improvement for the support, shelter and enclosure of persons, animals, chattels 

or movable property of any kind, and any other work or improvement appurtenant thereto. 

https://www.leg.state.nv.us/NRS/NRS-338.html#NRS338Sec012
https://www.leg.state.nv.us/NRS/NRS-338.html#NRS338Sec010
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WHAT IS COMPLEX AND/OR HAZARDOUS? 

 
Tasks routinely and customarily performed by an apprentice in an apprenticed craft or type of work, 

unless specifically prohibited by the applicable Apprenticeship Program or Apprenticeship Standards, 

are not considered to be either uniquely hazardous or complex tasks for the purpose of enforcement of 

the provisions of Senate Bill 207 and any regulations adopted pursuant thereto. 

 

SENATE BILL 207 ONLY APPLIES TO PUBLIC WORKS PROJECTS OF 

$100,000 OR MORE. 

 
Assembly Bill 136 passed during the 2019 Nevada Legislative Session changed the public works project 
amount that triggers prevailing wage laws from $250,000 to $100,000. The Sponsor of Senate Bill 207, 
Senator Brooks, stated that the intent of Senate Bill 207 was to apply to public works projects based on 
prevailing wage laws and the amount that triggers prevailing wage laws. The Legislature determined 
that amount to be $100,000. Therefore, Senate Bill 207 only applies to public works projects of 
$100,000 or more. 

 

SENATE BILL 207 DOES NOT APPLY TO DAVIS-BACON OR 100% 
FEDERALLY FUNDED PROJECTS. 

 
Senate Bill 207 is a state law that applies to state public works projects based on the definition set forth 
above in NRS Section 338.010 subdivision 17. 

 

Senate Bill 207 does not apply to 100% federally funded projects and/or those projects that fall 
exclusively under the federal Davis-Bacon Act requirements for compliance and/or enforcement. 

 

For projects that have a mix of state and federal funding, the public/awarding body should include the 
provisions of Senate Bill 207 as part of their bid documents and apply Senate Bill 207 on those projects. 

 

The public/awarding body can work with their federal funding agencies and seek a determination from 
them as to whether Senate Bill 207 should apply based on the funding structure of the project. The Labor 
Commissioner will consider this information in determining whether Senate Bill 207 applies on those 
types of projects. 
 

THE LABOR COMMISSIONER DOES NOT HAVE JURISDICTION OVER 

AND WILL NOT ENFORCE “ON-THE- JOB TRAINING”/OJT 

REQUIREMENTS IF THE AUA APPLIES. 

 
Assembly Bill 459 passed during the 81st Regular Session of the Nevada Legislature (2021) moved the 
jurisdiction of the Nevada State Apprenticeship Council back to the Office of the Labor Commissioner 
and designated the Office of the Labor Commissioner as the recognized State Apprenticeship Agency. 
 
Projects that require compliance with the AUA and fall under the jurisdiction and enforcement of the 
Labor Commissioner will be required to meet the requirements of the AUA.  The Labor Commissioner 
will not apply and/or enforce additional “on-the-job”/OJT requirements and public/awarding bodies 
should not enforce additional OJT requirements if state law, the AUA applies.   
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Pursuant to Nevada Revised Statutes (NRS) sections 610.020 and 610.144, and Nevada Administrative 
Code (NAC) section 610.540, state registered apprenticeship programs must already comply with the 
following requirements related to equal opportunity, affirmative action, selection methods, and a 
nondiscriminatory pool for application as an apprentice.  
 
 NRS 610.020  Purposes.  The purposes of this chapter are: 
      1.  To open to people, without regard to race, color, creed, sex, sexual orientation, gender identity 
or expression, religion, disability, genetic information, national origin or age of 40 years or older, the 
opportunity to obtain training that will equip them for profitable employment and citizenship. 
      2.  To establish, as a means to this end, an organized program for the voluntary training of persons 
under approved standards for apprenticeship, providing facilities for their training and guidance in the 
arts and crafts of industry and trade, with instruction in related and supplementary education. 
      3.  To promote opportunities for employment for all persons, without regard to race, color, creed, 
sex, sexual orientation, gender identity or expression, religion, disability, genetic information, national 
origin or age of 40 years or older, under conditions providing adequate training and reasonable earnings. 
      4.  To regulate the supply of skilled workers in relation to the demand for skilled workers. 
      5.  To establish standards for the training of apprentices in approved programs. 
      6.  To establish a State Apprenticeship Council. 
      7.  To provide for a State Apprenticeship Director with the authority to carry out the purposes of 
this chapter. 
      8.  To provide for reports to the Legislature and to the public regarding the status of the training of 
apprentices in the State. 
      9.  To accomplish related ends. 

 

NRS 610.144  Requirements for program to be eligible for registration and approval by State 

Apprenticeship Council. 
1.  Be an organized, written plan embodying the terms and conditions of employment, training and 
supervision of one or more apprentices in an occupation in which a person may be apprenticed and be 
subscribed to by a sponsor who has undertaken to carry out the program. 
2.  Contain the pledge of equal opportunity prescribed in 29 C.F.R. § 30.3(c) and, when applicable: 
      (a) A plan of affirmative action in accordance with 29 C.F.R. § 30.4; 
      (b) A method of selection authorized in 29 C.F.R. § 30.10; 
      (c) A nondiscriminatory pool for application as an apprentice; or 
      (d) Similar requirements expressed in a state plan for equal opportunity in employment in 
apprenticeships adopted pursuant to 29 C.F.R. Part 30 and approved by the United States Department 
of Labor. 
 
NAC 610.540  Standards: Pledge of equal opportunity. (NRS 610.090, 610.144)  Each sponsor 
shall include in its standards a pledge of equal opportunity which is worded substantially as follows: 
 
The recruitment, selection, employment and training of apprentices during apprenticeship will be 
without discrimination because of race, color, religion, sex, sexual orientation, age, disability or national 
origin. The sponsor will take affirmative action to provide equal opportunity in apprenticeship and will 
operate the program of apprenticeship as required under Title 29 of the Code of Federal Regulations, 
Part 30, and all regulations on equal opportunity of employment in the State of Nevada. 
  
[Apprenticeship Council, Equal Employment Opportunity, § 4 subsec. (b), eff. 9-11-76] (NAC A by R082-04, 
7-13-2004) 

https://www.leg.state.nv.us/NRS/NRS-610.html#NRS610Sec090
https://www.leg.state.nv.us/NRS/NRS-610.html#NRS610Sec144


5  

THE LABOR COMMISSIONER TYPCIALLY DOES NOT HAVE 

JURISDICTION OVER THE BIDDING PROCESS. 
 

NRS section 338.013 requires an identifying number from the Labor Commissioner. Please see below. 
 

NRS 338.013 Inclusion of identifying number from Labor Commissioner in advertisement or 

solicitation and bids and other responsive documents; reports by public bodies and contractors to 

Labor Commissioner. 

1. A public body that undertakes a public work shall request from the Labor Commissioner and 

include in any advertisement or other type of solicitation, an identifying number with a designation of 

the work. That number must be included in any bid or other document submitted in response to the 

advertisement or other type of solicitation. 

2. Each public body which awards a contract for any public work shall report its award to the Labor 

Commissioner within 10 days after the award, giving the name and address of the contractor to whom 

the public body awarded the contract and the identifying number for the public work. 

3. Each contractor engaged on a public work shall report to the Labor Commissioner and the public 

body that awarded the contract the name and address of each subcontractor whom the contractor engages 

for work on the project within 10 days after the subcontractor commences work on the contract and the 

identifying number for the public work. 

4. The public body which awarded the contract shall report the completion of all work performed 

under the contract to the Labor Commissioner before the final payment of money due the contractor by 

the public body. 

 

The bidding requirements and provisions set forth in NRS 338.1373 et seq. fall under the jurisdiction of 
the public/awarding bodies, with limited exceptions where the Labor Commissioner can get involved in 
the bidding and award of contracts if potential violations of prevailing wage and public works laws may 
be occurring. 

 

Therefore, each public/awarding body is encouraged to work with their respective attorneys/counsel to 
develop forms and a process to implement Senate Bill 207. Examples and guidance have been provided 
on how to include the requirements of Senate Bill 207 in bid documents and in determining what is a 
responsive bid. The Labor Commissioner will not take over or assume any of the bidding and award 
duties of the public/awarding body as required by existing laws and regulations. 

 

DEFINITION OF APPRENTICE NAC 338. 
 

NAC 338.0052 “Apprentice” defined. (NRS 338.012) “Apprentice” means a person employed and 

individually registered in a bona fide apprenticeship program with: 

1. The Bureau of Apprenticeship and Training of the Office of Apprenticeship, Training, Employer 

and Labor Services of the Employment and Training Administration of the United States Department of 

Labor or its successor; and 

2. The State Apprenticeship Council pursuant to chapter 610 of NRS and any regulations adopted 

pursuant thereto. 

https://www.leg.state.nv.us/NRS/NRS-338.html#NRS338Sec012
https://www.leg.state.nv.us/NRS/NRS-610.html#NRS610
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THERE ARE NO REGISTERED APPRENTICESHIP PROGRAMS IN MY 

JURISDICTION. 

 
A Request for Waiver may be submitted by the public/awarding body. Please follow the link to the 

Advisory Opinion on “Jurisdiction(s)” for purposes of Senate Bill 207. 

 

http://labor.nv.gov/uploadedFiles/labornvgov/content/Apprenticeship_Utilization_Act/AO-2019- 

03%20AUA%20Jurisdiction%20definition.pdf 

 

DOES THE AWARDING BODY STILL NEED TO REQUEST A WAIVER IF 

THERE IS NO REGISTERED APPRENTICESHIP PROGRAM IN THE 

JURISDICTION? 

 
Yes, a Request for Waiver still needs to be submitted. 

 

However, the Labor Commissioner will not require a Request for Waiver for the Truck Driver Job 

Classification in the State of Nevada because there currently are no Registered Apprenticeship Programs 

for Truck Drivers in the State of Nevada, and because of the volume of waivers that could be generated 

simply for the Truck Driver Job Classification. 

 

HOW MANY APPRENTICSHIP PROGRAMS DO I HAVE TO REQUEST 

APPRENTICES FROM? 

 
A contractor/subcontractor that has more than three workers employed on a public work within the same 

apprenticed craft or type of work needs to request apprentices from every Registered Apprenticeship 

Program for that craft or type or work performed in their jurisdiction. This could include requesting 

apprentices from both a Union Apprenticeship Program and a Non-Union Apprenticeship Program. (See 

above for Advisory Opinion on “Jurisdiction(s)” for purposes of Senate Bill 207) 

 

For example, the Laborers Job Classification and Job Description may also include Brick and Hod 

Plaster Carriers, Flaggers, Cement Masons, Fence Erectors, Asbestos Abatement, and Landscaping. 

Similarly, the Carpenters Job Classification and Job Description may also include different types of 

work performed. The Labor Commissioner will likely view each different Job Description within the 

broader Job Classification as separate crafts or types of work for purposes of SB207. 

 

The contractor/subcontractor should identify the craft or type of work to be performed and determine 

how that work is bid and assigned according to area practice and within that jurisdiction. The Labor 

Commissioner does not have jurisdiction over jurisdictional disputes involving collective bargaining 

agreements where contractors/subcontractors and/or the Unions are claiming a type of work that has 

been assigned according to area practice and is set forth in the collective bargaining agreements. 

 

Please also see the sample Project Workforce Checklist on the link below. 

http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/ 

 

 

http://labor.nv.gov/uploadedFiles/labornvgov/content/Apprenticeship_Utilization_Act/AO-2019
http://labor.nv.gov/uploadedFiles/labornvgov/content/Apprenticeship_Utilization_Act/AO-2019-03%20AUA%20Jurisdiction%20definition.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Apprenticeship_Utilization_Act/AO-2019-03%20AUA%20Jurisdiction%20definition.pdf
http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/
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WHAT HAPPENS IF THE DISPATCHED APPRENTICE DOES NOT SHOW UP 

OR THERE ARE OTHER ISSUES WITH THE APPRENTICE? 

 
The contractor/subcontractor should contact the Registered Apprenticeship Program and notify them 

that the apprentice did not show up. The contractor/subcontractor should also document the incident and 

notify the prime contractor and/or public/awarding body of the situation. 

 

Apprenticeship questions, issues and/or complaints regarding Registered Apprenticeship Programs and 

the verification and/or qualifications and/or work of an Apprentice that is dispatched should be directed 

to the Registered Apprenticeship Program first.  Additional information can be found at 

https://labor.nv.gov/Wages/Nevada_State_Apprenticeship_Council/. 

 

WHAT HAPPENS IF THE CONTRACTOR/SUBCONTRACTOR IS ONLY 

GOING TO HAVE MORE THAN 3 WORKERS PER CRAFT OR TYPE OF 

WORK TO BE PERFORMED FOR ONE DAY OR A LIMITED PERIOD OF 

TIME? 

 
The Labor Commissioner cannot possibly address every individual situation that could arise on a public 

works jobsite. If a contractor/subcontractor is required or finds the need to bring on additional workers 

that triggers the requirements of Senate Bill 207, the contractor/subcontractor should make every effort 

to bring on an apprentice to comply with the requirements of Senate Bill 207. 

 

The Labor Commissioner also recognizes that there may be situations where the 

contractor/subcontractor only has more than 3 workers within a specific apprenticed craft or type of 

work for a day or for a limited period where it may not be reasonable and/or practical to request and/or 

obtain apprentice(s). The contractor/subcontractor should document the reason for the increase in 

workers and why it was necessary, and work with the prime contractor and/or public/awarding body to 

determine if the increase in workers will be temporary or a long-term situation. 

 

The contractor/subcontractor should then determine if the contractor/subcontractor needs to request 

apprentices or if the public/awarding body should seek a Request for Waiver from the Labor 

Commissioner. In situations like this, the Labor Commissioner may look at the project as a whole and 

will review the actions of the contractor/subcontractor and public/awarding body to determine if their 

actions were reasonable and not an attempt to circumvent the requirements of Senate Bill 207. 

 

In addition, in cases of emergencies, the law provides an exemption to prevailing wage requirements, 

and therefore the requirements of Senate Bill 207. (See also NRS sections 338.011and 338.090.) 

 

HOW WILL SENATE BILL 207 BE ENFORCED? 

 
The plain language of Senate Bill 207 provides that it will be enforced contractor by contractor, 

subcontractor by subcontractor, and project by project. Therefore, the general/prime contractor cannot 

satisfy the 10% or 3% requirement on the project for all their subcontractors. If a subcontractor has more 

than 3 workers for an apprenticed craft or a type of work performed, they will need to comply with the 

https://labor.nv.gov/Wages/Nevada_State_Apprenticeship_Council/
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requirements of Senate Bill 207 separately. Similarly, a general/prime contractor that has more than 3 

workers within an apprenticed craft or type of work performed will need to comply with the 

requirements of Senate Bill 207 separately. 

 

So, for example, if you have 4 Electricians who each work a 40-hour week, 40 X 4 = 160, and that was 

the total hours they worked on the entire project. Because there were more than 3 workers per craft or 

type of work performed that would trigger the requirements of Senate Bill 207. Depending upon whether 

it was Vertical Construction = 10% or Horizontal Construction = 3% of the total hours of the project for 

that craft or type of work performed would have to be hours worked by an Apprentice based on the 160 

total project hours. 

 
It is important to look at and recognize the craft or the type of work performed. For example, the Flagger 

Job Classification is listed as separate, but the assignment of this work typically falls under the Laborers 

through collective bargaining agreements and area practice. However, a Flagger performs a distinct type 

of work from a general Laborer. So, if there are more than 3 Flaggers on a public works jobsite, there 

will need to be an apprentice on the jobsite for that craft or type of work performed, or a waiver obtained. 

Senate Bill 207 specifically specifies “craft” or “type of work performed.” Prevailing wage laws require 

that workers are paid based on the type of work the worker actually performs. Senate Bill 207 reinforces 

this requirement by requiring apprentices specifically for the craft or type of work performed. 

 

The Laborer and Operator Job Classifications contain Groups. The Groups will not be considered 

separately but will be counted together towards the more than 3 workers threshold. As stated above, 

exceptions to this could be Laborers if they are performing a separate and distinct type of work, such as 

a Flagger. If there is an Operator Group 1 worker, an Operator Group 2 worker, an Operator Group 4 

worker, and an Operator Group 5 worker, they will all be counted together as 4 Operators, thereby 

triggering the requirements of Senate Bill 207. 

 

There may be situations where the Labor Commissioner may need to look at and/or review the project 

on a broader basis or as a “whole” to determine compliance with Senate Bill 207. While the law does 

not necessarily provide any “carve outs” to not enforce the law contractor by contractor, subcontractor 

by subcontractor, or project by project, the Labor Commissioner will review compliance with Senate 

Bill 207 and compliance with prevailing wage laws based on the facts and evidence presented and the 

actions of the contractors, subcontractors, and public/awarding bodies. 

 

WHAT HAPPENS IF THE PUBLIC/AWARDING BODY AND/OR LABOR 

COMMISSIONER FIND I COMMITTED A VIOLATION? 

 
The law provides for notice, due process, and an opportunity to be heard. NAC sections 338.105 through 

338.116 set forth the provisions governing the investigation, determination, objection, and hearing 

process. NRS section 338.015 also provides for notice and an opportunity for a hearing before an 

administrative penalty may be imposed. The Labor Commissioner does have the authority to impose 

administrative penalties of up to $5,000 per violation against contractors, subcontractors, and 

public/awarding bodies. 
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Contractors, subcontractors, and public/awarding bodies should comply with the certified payroll 

reporting and review requirements set forth in NRS and NAC section 338 to monitor and review 

compliance with Senate Bill 207 and prevailing wage laws. 

 

In the event a claim/complaint is filed with the Labor Commissioner it will follow the process set forth 

in NAC sections 338.106 through 338.116 and/or NRS section 338.015, and any other applicable laws 

and regulations. 

 

Failure to maintain proper documentation and/or submit required reports, such as certified payroll 

reports, could result in potential violations and disqualification. 

 

Intentional and/or purposeful actions that demonstrate an intent to circumvent the requirements of 

Senate Bill 207 and prevailing wage laws may result in administrative penalties and disqualification. 

 

CONCLUSION 
 

In this Advisory Opinion, the Labor Commissioner has attempted to provide guidance on the interpretation 

and implementation of Senate Bill 207. The Labor Commissioner will defer to the legislative intent, plain 

language, legislative testimony, and intent of Senate Bill 207 should additional questions arise. 

 

The Labor Commissioner has made every effort to address the questions, concerns, and issues raised 

relating to Senate Bill 207. To the extent that a question, concern, or issue is not addressed in this Advisory 

Opinion, it is recommended that you contact the Office of the Labor Commissioner and submit your 

question(s) in writing to AUA@labor.nv.gov or contact our office at the phone numbers and address 

locations listed on the first page of this Advisory Opinion. 

 

Please be advised that the Labor Commissioner may revisit the interpretation and implementation of Senate 

Bill 207as needed through an additional Advisory Opinion or through the Administrative Rulemaking 

process. 

 

Sample Forms and information on SB 207 can be found at: 

http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/ 
 

 

 

 

 

Shannon M. Chambers 

Labor Commissioner 

Office of the Labor Commissioner  

State of Nevada 

Department of Business and Industry 

mailto:AUA@labor.nv.gov
http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/


 

APPRENTICESHIP UTILIZATION ACT – SENATE BILL 207 (2019) 

 
The Legislature hereby finds and declares that: 1. A skilled workforce in construction is essential to the economic 

well-being of this State; 2. Apprenticeship programs are a proven method of training a skilled workforce in 

construction; and 3. Requiring the use of apprentices on the construction of public works will ensure the availability 

of a skilled workforce in construction in the future for this State. 

 

Sec. 1.7. 1. Notwithstanding any other provision of this chapter and except as otherwise provided in this section, a 

contractor or subcontractor engaged in vertical construction who employs a worker on a public work pursuant to NRS 

338.040 shall use one or more apprentices for at least 10 percent of the total hours of labor worked for each apprenticed 

craft or type of work to be performed on the public work for which more than three workers are employed. 

 

2. Notwithstanding any other provision of this chapter and except as otherwise provided in this section, a contractor 

or subcontractor engaged in horizontal construction who employs a worker on a public work pursuant to NRS 338.040 

shall use one or more apprentices for at least 3 percent of the total hours of labor worked for each apprenticed craft or 

type of work to be performed on the public work for which more than three workers are employed. 
 

Horizontal Construction NRS 338.010 - Subdivision 13.“Horizontal construction” means any construction, alteration, 

repair, renovation, demolition or remodeling necessary to complete a public work, including , without limitation, any 

irrigation, drainage, water supply, flood control, harbor, railroad, highway, tunnel, airport or airway, sewer, sewage 

disposal plant or water treatment facility and any ancillary vertical components thereof, bridge, inland waterway, 

pipeline for the transmission of petroleum or any other liquid or gaseous substance, pier, and any other work incidental 

thereto. The term does not include vertical construction, the construction of any terminal or other building of an airport 

or airway, or the construction of any other building. 

 

Vertical Construction “Vertical construction” means any construction, alteration, repair, renovation, demolition or 

remodeling necessary to complete a public work for any building, structure or other improvement that is predominantly 

vertical, including, without limitation, a building, structure or improvement for the support, shelter and enclosure of 

persons, animals, chattels or movable property of any kind, and any other work or improvement appurtenant thereto. 

 

Complex or Hazardous Work - The Labor Commissioner will view complex and hazardous work to include, but not be 

limited to, work performed on a public work project that is traditionally not performed by Apprentices pursuant to their 

Apprentice Agreement, Collective Bargaining Agreement, and/or any other written justification demonstrating that the 

work to be performed should not be performed by Apprentices. 

 

A Public Body/Awarding Body, upon the request of a contractor or subcontractor, MAY submit a request for a 

modification or waiver of the percentage of hours of labor of one or more apprentices prior to (1) the bid advertisement; (2) 

the bid opening; or (3) the award of the contract if, “Good Cause” exists. The Labor Commissioner may also grant a waiver 

from the requirements of SB 207 after work on the public work has commenced. 

 

Sample Forms and information on SB 207 can be found at: 

http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/ 

 

Additional information on Public Works Projects and Prevailing Wages by region and the Nevada State Apprenticeship 

Council can be found at www.labor.nv.gov or by following the links below. 

 

http://labor.nv.gov/PrevailingWage/Public_Works Prevailing_Wages/ 

https://labor.nv.gov/Wages/Nevada_State_Apprenticeship_Council/ 

 

http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/
http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act
http://www.labor.nv.gov/
http://labor.nv.gov/PrevailingWage/Public_Works___Prevailing_Wages
https://labor.nv.gov/Wages/Nevada_State_Apprenticeship_Council/


 

GUIDELINES FOR AWARDING BODIES AND CONTRACTORS/SUBCONTRACTORS 
 

1. Senate Bill 207 applies to Public Works Projects (NRS 338.010 – Subdivision 23) over $100,000. 

(Exemptions may apply – See NRS sections 338.011and 338.090.) 

 
2. For each Public Works Project (PWP) Bid Advertisement, Bid Opening, and Contract, the Public 

Body/Awarding Body should include the requirements of Senate Bill 207. The Public Body/Awarding Body 

should also determine if the PWP requires the performance of uniquely complex or hazardous work. 

 
3. Contractors/Subcontractors should determine if they can meet the Apprentice % requirements set forth in SB 

207 or need to request Apprentices from a Registered Apprenticeship Program. Contractors/Subcontractors 

can request Apprentices using the Apprentice Request Form or request Apprentices in writing from a 

Registered Apprenticeship Program. (Written documentation will be required by the Labor Commissioner if 

a Request for Waiver is submitted.) 

 
4. If the Apprentice Request is approved and Apprentices are dispatched, an Apprentice Agreement may need 

to be executed between the Registered Apprenticeship Program and the Contractor/Subcontractor. 

 
5. Apprentice Issues - Issues and/or complaints regarding the qualifications and/or work of an Apprentice that 

is dispatched should be directed to the Registered Apprenticeship Program.   

 
6. A Request for Waiver MAY be submitted by the PUBLIC BODY/AWARDING BODY to the Office of the 

Labor Commissioner if: (1) No Registered Apprentice Programs exist in the jurisdiction for the craft/type of 

work required for the PWP; (2) A request for Apprentices was denied or not acted upon within 5 business 

days; or (3) The PWP requires the performance of uniquely complex or hazardous work. 

 
7. ONLY THE PUBLIC BODY/AWARDING BODY CAN SUBMIT A REQUEST FOR WAIVER. 

REQUESTS FOR WAIVERS SHOULD BE SUBMITTED AS SOON AS POSSIBLE. 

 
8. Within 15 days of receipt of the Request for Waiver, the Office of the Labor Commissioner will issue a 

Decision/Determination granting or denying the Request for Waiver on the form that was submitted. 

 
9. The Public Body/Awarding Body, Contractor, or Subcontractor can appeal the Decision/Determination within 

10 days of issuance. 

 
10. The Public Body/Awarding Body shall monitor the PWP consistent with the laws and regulations set forth in 

Nevada Revised Statutes (NRS) section 338 and Nevada Administrative Code (NAC) section 338. If a 

Waiver has not been granted the Public Body/Awarding Body shall ensure that certified payroll reports and 

any other required documentation are submitted and maintained demonstrating compliance with SB 207. 
 

For additional information please contact us at: 

Office of the Labor Commissioner 

1818 College Parkway, Suite 102 

Carson City, NV 89706 775-684-1890 

AUA@labor.nv.gov 

 

 
Office of the Labor Commissioner 

3300 W. Sahara Avenue, Suite 225 

Las Vegas, NV 89102 702-486-2650 

AUA@labor.nv.gov 

 

 

TOLL FREE: 1-800-992-0900 Ext. 4850 - www.labor.nv.gov 

 
*For informational purposes only and not to be considered legal advice. * See NRS and NAC 338 and Senate Bill 207. OLC 11/21 

http://owinn.nv.gov/Apprenticeship/AboutSAC/
mailto:AUA@labor.nv.gov
mailto:AUA@labor.nv.gov
mailto:AUA@labor.nv.gov
mailto:AUA@labor.nv.gov
http://www.labor.nv.gov/
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